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ARTICLE 1 PURPOSE

101 This Agroemant sets forth the provisions relating 1o rates of pay, hours of work, and conditions of
ampioyment as culined heren 10 be cbserved by fie paries herelo and the procedures for e prompt
equtadle adustment of aleged grevances.

1402 It s e intont and purpase of the parties hiereto 10 give recognilion 10 Pher mutal desiee 10 acheve
industrial harmony, 10 secure and sustain Maximem emgioyment; and 10 Mantain and IMErove productly
per amployee, consisient with safaty, 0ood health and sustained eflont

ARTICLE 2 RIGHTS OF MANAGEMENT

201 The Managemant of the busingss and the deection of its working forces, including the right 1o hee,
Fanshyr, Pange a5SQnMents, promote, demotn, suspend, dacharpe or disopline for just Cause and 1o
relave empioyees for lack of work or cther legitmale reasors, and 1o mainkan eficescy of 8l employees,
10 estabish hours of assignments and to make changes theren essantial 1o the eficent cperaton of he
plant ard % require proof of physical finess fom a docior of employees 81 COMPany's axpense ane Pe
eeciusive rights of he company, provided, however, thal in the exsrcise of such foMts e Company shall
observe the provisions of this Agreement.

202 Any employes who fesls Thal I provisions have not been cbsenved bacause of any Company action
in s respect has recourse theough he Griavancs proceduns,

203 Furher, the Company shall 2¢ the auckusive judge of all matiers pertaning 1o Be products 10 be
manufachured, the locason of plants or operations, schedules of operations, and the methods, procasses

and means of manuiacture and materials 1 be used, induding the right 1o infroduce New and improved
methods or facities, and 1o change existing methods or faciities.

2.04 The Company will notfy he union commilles pricr 10 implementing changes 1 the operaton,
2.05 The Uricn and the Company agree hat the Rights of Management sat forth in the atove matter of
Rights of Managemernt are subject 10 the provision of Be Collactve Agreament,

ARTICLE 3 RECOGNITION

an

The Company recognizes Unifor as fhe bargaining agent of Armiec in e County of Oxford and the
Town of Tlsonburg, save and except supervisors, persons above e rank of Supervisor, drivers,

302 “Employee” as used n his agreement shall maen Pose Parsons in B Darganing unit descrbed n
Artide 301,



303 The Company will negotiate 2t all tmes necessary in he manner provided herein, with the chosen
accredited representatives of the Union, for the purpose of determining any disputes which may exdst
o which mary arise that would a¥ect the employees.

J04 s heraby agreed thal neithar he Comparny nor the Usion shall dscimingle sgainst, resieain,
inharfere or CORCE By employes Decause of union membarship.

305 The Union agrens Pat it will not solicit amployeas for mambarship on Company Sma, of in any e
manner interfore with the cperaton of the plants or the employees It Phe dischangs of Par dutes,

ARTICLE 4 UNION SECURITY

401 Al current employees who have not done 50 and all new emplopees will be requiced % complele
and sign an Applcation for Membership and Authorization for Chackoll of Dues and Inliation Fee
on Form suppliad by e Union 10 the Company.

402 The Local Unicn copy of s form will 2o foreanded 0 he Local Usion Financial Secretary wpon
completon,

403 Al dues and niSation foes deductiod must be remitied o the Local Union Financial Secretary by
the 15* of the month following the deductions along with 2 st of names and he amount of cach
deducton.

404 The Company will also supply 3 kst of !hose mambars who did ot have Union duss deducied and
e reason why NO deduction 100k place,

405 The Fieancial Secretary of the Local Union will notdy the Companry of any change In the amount of
Unon Dues andior Intiation Fee 10 be deducied in ine with constitutonal requirement of he
Nasonal Union,

406  Union Dues - when 1o daduct and the amount 1o be daducied.

Union dues are payable from P Sesl 48 pay mcaived by he amployes ollowing the dae of hice.
Minimum amount of union duas shall be
= w0 hours and beenty minuias sirsghl — Sma per month
« for hose membens pakd by e hour, day, woek or men®h, he duss shall 29 based on the
amount eamed per straight ime howr In the last payrol peniod worked before the dues are
payable.
« for hose whose eamings vary, straght-time camings shall be based on average eamed
per hour in e last month worked.

Amoant nchudes:
- Aty amounts considered requiy’ pay



Amount Dogs Not Ischude:
- Shift premiums - overtme premiums

Dues are payabla when memBer receives benefits in beu of work such as:
- supplamantal unemployment benedts
. pay
« pry-city pay
« bereavernent pay
Dues are not payable whan & membar receives.

- Sick and actident banefis
- WSIB benefits

ARTICLE § DATA TO BE SUPPLIED TO THE UNION

50! The Company wil supply e Union Commities with e foliowing information at the end of every
month and send 3 copy to the local union office:

3) Employoes sho are in the barganing unit regardiess of whether or not By paid dues in the month,
b) Employee’s number and houdy rate and dassiication.

¢} Employees ransfermed into or oul of Bhe Bargaining Uni

@) The rumber of hours worked in the menh,

&) Employess staius (e, &1 work, 0n vacason, weekly sk banelts, LTD, WSIB, relred n he month, any
other leave of adsance, and e dale of OCCUMENCe.

) Layols and secalls

3 Employees who hawe kst senioriy

N Names, and complety addresses of ol actve employess.

) Efoctvo As My 24, 2010, the Company agrees & have one Union mamber of the Union's choce o
atiand production meedings af $he plant

ARTICLE 6 SENIORITY

6.01 All employes names will 3ppasr 0n & sanionty kst in onder of thei date of Niee, snd will be revised
avery hree monihs and posted on plant notice boands. A copy of such kst will be gven 10 the Union
Charperson of the Commitiea,

602 Employees wil ba regarded as prodatonary smployees for e frst ninety (50) days worked of Por
employment and will recanved No SNty Serace Credk during such penod. Probationary employees
may be kaid off or dscharged as exchusively determined by Management. Any discharge of a
prodtatonary employoe will be deemed 1o be for just cause. Seniorty will start from the first date of
hise and ther name will appear on the Senorty List in order of the respecive date of hire.



603 Upen he signing of this agreement, whan two (2) or more employees are hired and start on the same
day hewr placament on he senionly kst shall be basad on which amployee has Be lowest number,
using he Last four rumbans of thelr Socal Insurance Number,

604 Senorty wil be estabished and maintained for ol employees in he bangsining unl on a plant-wide
tass

605 Shop Entry
When enlering De Maintenance Department seniory will commence at fhe date of entry. In the case
of Agprentices, upon successhully completing the program their seniorlty will revert % their first date
of eniry indo the program.

606 QC Technician

YW remain 2 union pastion, The posison wil assist the QT positon on an 43 needed basis, When
there i no work in the lad, he employes will il on Pe plant floor whare neaded.
ARTICLE 7 LOSS OF SENIORITY

701 Senosty rights shall caase and the leemination of the employes’s employment will occur for any of
the lollowing reasons:

1. ¥ an empioyee voluntarly quits he empioy of the company,

2. If an employee s decharped for just cause and such emgioyee s not reinstated purscant 1 he
provisions of Bhe grievance procedure.

3. I an amployes overstays 8 leave of absence of remains away from work without permission for

a pariod of mone than fve (5) consacutive workings days, unkess the employee has 3 justfsble
reason for absence,

4. If an employee fais 1o report for work in accordance with a notce of secall, or within fve (5)
working days afier registerod mading date of such notice, 1 last known addeess on fie, whichever
is later, unless here is 2 justfable reason.

5. I laid OF, an employee wil be retained on the seniorty st as follows:
a) for & pariod of thity-six (36) monts.

6. W an employee & ransfomed 1 8 position cutside the Bargaining usil

ARTICLE 8 LAYOFFS AND RECALLS

801 The Company il give at least fve (5) working days” notic 1o employees and the wnion of any
contemplated layolfs. The Company further agrees o supply 3 st of all employees alected by
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1o parform the work requined.
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10 be laid of ¢ recaliod, also any canceliation of suCh notices.

Bonefts, with the ucepsion of short and long lerm desabilty, shall be continued followsng 3 tayol
for two (2] monhs folowing the month of ko,
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ARTICLES UNION REPRESENTATION
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sheward for he midnght shit mwmmmmmmmu
reguiie shit steward is absent from (e plant.



dutes for fhe purpose of investigating an Incdent or stuation which may give rise 1 3 complaint or
grievance for a reasonable length of tme. Permission from the Supervisor wil e requiced pricr 10
leaving hisher workplace but such permission shall be granied within one (1) hour from the shit
Steward or employee’s request.

904 The Company shal allow paid Sme off of the job for dealing with gevances, inchuding any
proparation Pal may be required.

905  The Company, upon proper notication, will grant the President of P Local andior the Natonal
Regresentatves entry o the Company's plants or ofices.

908  The Company will allow the Union Representatives 10 use the ofice s e mezzanine, A lock
and kry will Be provided for s office. The phone in the office is avaliable for the use of the
wnion.

ARTICLE 10 HOURS OF WORK

1001 The regular workweek will consist of & hours per dary, § days per week, Monday fwough Frday.
Throughout the year, flexibie hours may be necessary as defined in 10.02. The parties agroe that
Pe workweek, for sudnight shat, shall commence at 1100 pon. Sunday.

1002 Hours of work wil 29 3s ollows

DAY SHIFT
Plastic Side T0am. «300pm
30 minute pad lunch
Plastc Fad T0am. -3M0pm Normal hours
30 minus engand lunch
600am, - 500 am sta
430 pm. - &30 p.m ending Flexitie
Shipping T0am - 33 pm Normal hours
3) minute enpad lunch
330 pm. ~ &30 p.m.ending Flexitle
AFTERNOON SHIFT
Plastic Side 300pm. - 1100 pm,

30 minum pad kinch



Plastc Fab IWpm -1200am,

30 minute unpaid kunch
Shipping IWpm - 1200am,
30 minute urpaid knch
MIDNIGHT SHIFT
Plastc Sie 1H0pm ~-700am
30 mte paid linch
Pastc Fad 120am -800am
30 mingte pakd lench
Stigong 1200am, -&00am
30 mincte pakd kunch

The Comparny will pay for 8 30 minule lunch break 10 an employee n 3 department who works 3
shifis. For 3 10 plus hour shit. 3 20 minute paid knch,

1003  The partes agree thal whene shilfts are astablished they shall rotsle on 2 two week basis. The
Company Lurthar 3greas thal empioyees may, rom Sma 10 Sme, request the cpporiunity of
eachangng shits with othar employees for hav convenience. Employess requast 1 exchange
shifts shall been In writng and shall not 8o uNeasoNadly desied.

1004  The Comparny wil endeaver 1o give sufficent noice when neguinng 2 changs 10 an employes's
scheduled shit.

1005 The partes agree that he Company, during the busy season has the night 1o inflate fiexible shifts,
nSuGng woekend workers 1 required. This will be by mutual agreement.

ARTICLE 11 PAY DAY

1101 Pay Day shall be blweekly, Friday and will be in e form of drect deposit

ARTICLE 12 CLASSIFICATIONS & WAGES

1201 The Company wil pay employees accordng 1 the wage and dassiicaton stuctue as cutined in
Appandix A, which wil form part of he agreement.

1202 Nshall be P responsibiity of the Company o establish 3 wage ralie and dassfication for a new

0 within beenty (20) days of commencament of Bie new ob. The Company agroes 1o discuss
wih the Unon énd provide sl such data used 10 artive &t B new classiication and rate, If the

Union cisagrens with e new wags rale sal, 8 poicy gievance may be fied.

10



1203 An emgloyes who Is upgraded shall have Thelr wages adjustnd on Me date of Such sssigament

1204 An employee who Is moved lemporarly By the Company 10 a lower paying job, shall makntain
his/her rafie of pay in efiect at the time of such ransier, ¥ £ s 10 a hgher rate, that ra%e wil be
received after one (1) worked shit

1205 No job will be re-evalusied ather upwind or downward except by mutual agreement.

ARTICLE 13 SHIFT PREMIUN

1301 An empioyes shall receive 2 specal premium payment of
2) eighty conts ($0.80) per hour for aflemoon shit
b) eighty-five cents ($0.85) per hour for midnight shik

ARTICLE 14 OVERTIME PAY

1401 Al work pardformed on Saturday will De paéd ot the rate of Sme and one-hall the employee’s e of
pay.

.02 Al work parformed on 3 Sunday and pard holidays will be paid at e rale of double the employee's
e of pay.

403 2) Ovartime wil Do paid a1 1 %) tmes regular rate for all hours worked in excess of 40 hours par
wook,

b) When an employoe has been granted tme off, It is understood that an empioyes will not
lose any acorued overtime in @ week in which they have not worked thekr forty (40) regular howrs,

.04 The employer shall provide as much notice of overtime as possibie, with a minimum of 24 hours
PORGA Tor waekend workars only.

ARTICLE 15 OVERTIME EQUALIZATION
1501 The Company agrees 10 equalze overtme hours monthly among the employees In Ihe same
classiication,

3 Qwedime Opporiuniies

Overime opportunties wil be offered by dassificaion. Such overtime will be offered by
depaniment and shift on a rolaing seniorlty basis. & & undersiood fat £ an employee refuses an
Cpporunity 10 work overtise then such cpportunity shall be offered 1o the nexd senior employee
#nd 50 on unll the overtima has boen acoapind.

"



A st shall be postied woelly showing 1o dale each employee was ofiered ovwertime and at which
employee the kst siopped with the understanding hat e naxt empioyoe would be the frst
employee o be ofiered the nex! overme cpporiunity,

if there is not encugh volunieers, the employer shall have the right to mandate with the

Junice employee(s) who, in the Company’s opinion, can perform the avallable work. No
employee shall be mandated two weekends in 2 row.

e} The Company will give 24 hours noice of any request for overima. Overtime i 10 be requesied by
the iolowing penads in selation 10 the days hal paid holidays fall on

Paid Hobday Roquest by

Monday Previous Friday at 500 am

Fricay Previous Wednesday al mdnight
ARTICLE 16 WASH UP PERIOD

1601  There will be a five (5) minute paid wash up period mmediaiely price 10 the lunch howr and 2 fve
(5) minute paxd wash up pancd immedansly prior 10 the end of he shit.

ARTICLE 17 PAID REST PERIOD

1701  The Company wil schedue two (2) rest pesods of ten (10) minutes, one i each half shit ang a 10
minte rest pesiod prior 1o he commencement of any overme of one (1) hour or mene,

ARTICLE 18 REPORTING IN PAY/EMERGENCY CALL BACK

1801  Any employee who reports for work as scheduled (or who is called in 10 work) unless previously
noffed not 10 report, 8nd for whom no work s avallable, shall be paid equivalent 1o four (§) hours
at e schaduiod rate, provided such lack of work s not causad by power falure, stihe o other
avents outside the control of e company, and providad further thal Such employee may be
required 1 perom such aRaMatve work &35 Mmay be svadable and which hadshe is alowed 1
porform. Alowed time pad, bt not worked shall not 0o counind 1owand overtime,

1802 Emergency CallBack Pay

Any employee called back o work afler completion of their regular shift shall receive in
such instances 3 miremum of four (4) hours pay based on their regular houdy rate or
ppRcable Overtime tals.

12



ARTICLE 19 VACATIONS WITH PAY

1901  Each employos wil be aniSed 10 & vacaton with pay n accordance with the following schedule !

« Employees with less than one (1) year senonty will recerve 4% of heir gross eamings.

» One year but less than five (5) years of seniority will receive dwo (2) woeks of vacation or
4% of eamings.

- Five (5) yoars Dot lass than tén {10) years of senonty will recesve three (3] weeks of
vacation of 6% of eamings.

- Ton (10) years 2ut less than theen (15) years wil receive four (4) weeks of vacason or
8% of samings.

« Fifieen (15) yoars and on going will receive five (5) weeks of vacation or 10% of eamings.
19.02 Employees will be granied beo (2) consaculive weeks for the purpose of vacation.

1903 When a pisd holiay falls within an employee's scheduled vacation, haishe will be given &
Gtona day or such holday # 8 time mutually agread Lpon by The empioyes and the Company.

1904 A vacation roquest form will be posind by Agrll 1%, Employees will be given undl Apl 30 1o make
hor vacation requests on the form. If two or more employoes apply for the same vacaton me,
he most senior person will be awarded He time o, however, after he Agdl 30* deadine, seniority

will no longer apply.

1905  Two (2) weeks’ vacation can Do taken &3 singhe days.

ARTICLE 20 HOLIDAY PAY PLAN
20.01 Fer the purpose of this agreement, the lollowing days are paid holdays:
New Year's Day Good Friday
Victoria Day Canada Day
Civic Holday Labour Day
Trarksgréng Day Covistmas Day
Baxeng Day Crvistmas Evo
Now Yeoars Eve

2002 Al roldays shall be set out in e Agreement and shall be celebrated on 2 rogular work day,
Morday through Friday.

2003 For those empioyees who wark thest sched ded work 4ays mmedately procedng ard immed sl
13



folowing specified hobday (unkess permission & granied for absence on those days o uniess
absencs on such days S supporied by reasonabile proof of just cause). Employees shall be paid for
he numder of howrs hey ohersise would have been scheduled on the holiday. with a minimum of
8 hours,

2004 The employos must have worked within thirty (30) days prior 1 o thirty (30) days following he
holday in order 1o receive pay for e holday.

2008 Each employee will be sllowed personal paid stalulory holidays as follows:

- 3 personsl s331 Gays par year whan 750 hours have bean worked in the previcus 12
mocths staring January the Sirst of each yeir

- 2 persongl slal days per year whan 500 hours have bean worked in the previous 12
months staring January the frst of each year

Qualfiod stat days can be used fom January 10 December, Two wecks nobce shoukd be gven for
schoduling of stal days, uniess mutually agreed.

If he personal stabulory holidays have not been schedaled by Decembar 1%, hey will D@ pad is Pe
following pay penod. Scheduling of days is 15 be by mulal agreemant

ARTICLE Y LEAVE OF ABSENCE

2101 Upon applcation and one (1) week’s notice, except in cases of emengency, leaves of absence may
09 grantnd 1 employees without loss of senonty. Leaves of absence must be signed by the
Company and a copy given 10 e Shop Commitiee, Such leaves of absance wil not be
ureasonably wihheld,

Granted loaves of absence will be without pay.

2102 The Company wil grant & lsave of sdsancs 1 membars of e Union 10 send 10 union Business
outside the plant prowided the time is auhorized by the Presdent of the Local or Nasonal ynon,
The employes’s pay Yom the Company wil continue, Hhe Union will be biled for this Sme, and the
Company wil be revmbursed

2103 Emgloyees who an granted a leave shall hawe Delr senonty accrue while on leave.

21.04 Any employee of the Company elected to poltical ofice or appointed 10 a full time posiion n the
local union or natonal union will be granted a leave of absence without wages of benefits coverage
for year by the company. Such leave will be renewed yearly urtll notica % cancel such leave.

2105 Whenever possible the employer will grant 8 laave of sbsence, without kiss of pay, 1 amployees
who request such leave for union education. The maximum number of days n ol sequasied shall
rot exceed eight (B) days per conleact yodr. No mote Ban oné (1) employes shall ks such kave
o any one tme.

"



2106 Banefts shall be continuad up 10 the end of he month following Pe month in which Pe leave
begins,

ARTICLE 22 JURY DUTY

2201 An employee who is called for jJury senice or as a court withess shall be excused fom work for the
darys on which ha'she serves. Service, 88 used hereln, Indudes required reporing for jury or
winass duty whan summonsd, whathar or not haAhs i used. Such employes shal recaive for
S5Ch SUCh day of Sanvice 0n which hathe OPerwise would hive workad, the Gference Detween
the paymant ha'she rocenves for such sanvice and the amount calculated Dy e Company i
accordance with the Sollowng formula. Such pay shall be based on De sumbar of days such
empioyes would have worknd had ha/she not been parfonmeng such senvice (plus any holday in
such period which ha/she would not have worknd) and the pay for each such day shall be eght
hours at hisher job dass rate for Hhe date proceding the absence. The employoe will present proof
that ha/she &d serve or repor! a5 3 juror or witness, e amount of pary, if any, received Berefore.
An employee 50 summoned in Sdvance for such sarvice hal would octur dunng 3 scheduled
vacaton panod, may request snd will be granted parmission 1o reschadule such vacation penod in
ACCONdance with the Agreanmant vacalion provisions. For employees on an off shifl, they would be
deamad the same as 3 day shil for purposes of his anicle.

ARTICLE 2 MATERNITY, ADOPTION AND PARENTAL LEAVE
2301 The Comgany wil provide leaves snd benefits. nd shall be a8 per the Employment Standards
Legrsiian s 0! the date of ratfcaton

ARTICLE 24 BEREAVEMENT LEAVE

2401 Employoss shall, at for option, be entiied 10 take Lp 10 fve (%) consecutve working days off with
pay 2 the Sme of death of the employee’s spouse, or child, mother or father.

2402 Employees shall 8l Ber option, be entithed 1o take up 10 Bree (3) consecutive working days off
with pay 81 e Sene of daath of an employee's. sister, brother, mother-indaw, Babher-n-law, sister-
n-aw, brothar-in-law, daughler-n-law, Son-n-aw, grandparents of grandchideen.

Employess shall, at Per option, be entiied to take 0ng (1) day off With pay at e Sme of deah of
an empioyee's spouse’s grandpanent.

2

It is undersiood and agreed Bl stepparents and common-law mamages are covered by the
above.

:

in the event that & deat occurs dunng the employes’s schaduled vacation lssve, or during the

15
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ARTICLE 25 EDUCATIONAL ASSISTANCE

2501 ﬂthdumbdebmnMﬂ-
development theough vanous medums. As such the Compeny Wil provde assistance for
courses that will achance work performance.
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7503 The employee must OLLSIN Supervisory 3pproval balone e Course COMMANCes.
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haning it 2pproved by the employes’s SUPaNVsr.

2504 Rembursement upon successhd complation of the coursa, Proof of successiul complation must
be provided. This il be shown as 3 Taxable beneft on T4,
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theraby will be refumed 1o he job on a simiar basis and thercafier the original ob will be fled n
accordance with ths section of the agreement.

The Company will fumish the union with notios of implamantation of new dassfications o bs.
Any nire astabiished job or cassiication submitied 10 P unon by the company shall have only
the wage rate subiect 10 the regotations by the parties. If 1e union and the company cannot
COma 10 an agroement on e Wage rale. the Unon may wiile a gravanc and present 1 10 e
company within thirty (30) days at the 37 step of e grievance procedure,

2604 Al new jobs or vacancies shall be flled within ffeen (15) calendar days from e expiration of the
job posing. unless extended by mutual agreement.

ARTICLE 27 TRANSFERS

2701 Employees aving P Barganing unit on or alar P sigring of ths agreement shall retan
and acoumedato senonty for @ penod of ninaty (30) calendar days. Afer thal penod, they wil
not be retumned o the bargaining unt. Should an employee choose 10 mtum 1o the
bargaining usit within the ninety {30} day period, ey wil retum 1o their former classification.

27.02
Al Temporary Transfers inside the banganng usit will kst no kknger Ben forty (40)
calendar days and will D posted for 8 penod of fve (5) days and he Mmost senior employes wil
be awarded he Kb, If Be Temporary Vacancy lasts konger than e forty (40) days, the
Employer will ask for an exdension fom the Union. This procedur is nol intended 10 Groumwent
the job postng procedure. The Temporary Vacancy language will also not be used to
arcumvent the proper layoll procedure.

ARTICLE 28 NEW ENPLOYEE ORIENTATION

2801 The Empioyer agrees 10 acquant new amployess with the fact thal a Colective Agreament & in
eflact and with the conditions of employmant 5ot out n he ancies deakng wihh Union Security and
Dues Chock-ofl. A naw ampioyes shall be advisad of the name and Cason of aher union
representatve. Whenover the union representative is employed n 1o Same work area as he nes
employee, e employee's immedate seperdsor will introduce himher o hisher union
representative who wil provide the employee with a copy of the Collective Agreement. The
Emgployer agrees that a Union representative will be given an opportunity 1o interview cach new
employee within reguiar working hours, without loss of pay, for ffleen (15) minules on first day of
amploymant for the purposs of soquainiing the new employes with Be benefits and dusies of Unicn
membership and Be amployee's responsbiities and obigations % he Emgloyer and the Union.
Al new employees will recane orentation sppiicable and Health and Safety trsinng before
perioming any work,

ARTICLE 29 GRIEVANCE PROCEDURE

2901 Any complant arising betweon e employees and the company shall be considennd as 2
1
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2904

grevance and shall be Oasll with as speedily and effectively as possitle, in accordance with he
procedure balow.

An empioyee who has 8 compiaint shall dscuss P complaint with hiwher supenvisor and wil
have his/her Shit Steward present if requesied by the employes. Such a complaint must be
Brought 1o the atiension of he Suparvisor within thees (3) working days of the incident or
arcumstance ghing rise 1o the complaint. The Supanvisor shall stats hisher decsion verbally
within three (3) working days of the complaint,

FIRST STEP.

Should the employes be dissatisied with the supervisor's dsposition of the complant, hafsha may,
within five (5) working days of the reply of he Supervisor b0 the compiaint, with e assistance of 3
non Stewanrd, fefir such matier 0n 3 wrilien grievance form 1o hisher Supervsor who shal
ANFWOr P GravanoR in wiing within five (5) working days.

SECOND STEP,

Should the employoe be cissatisted with e disposiion of the ghevancs a1 Siep 1, e ghevince
may, within five {5) working days of the raply by 1@ Supenvisor, be refamed 1o e Opecations
manager, who shal answer the gievancs In wrting within frve (5) working days of ths recapt of e
grevance.

THIRD STEP

¥ 1o union & not satisted 8nd no selemant is reached at Stiep 2 the Geevance Commitiee and
the National Representatve (f he'she 50 wishes) and he Representatives of management shal
meat within frve (5] working days o al & time sulually agreed upon, 1o discuss the grievance. The
Company will gve its answar within fve (5) working days of e meeting.

Both partes 1o ths Agreament agree that any grigvincs which has Desn propery carsed theough
all the steps of the Grievance Procodyre cutined in this arscia, and which have not been selled,
will be redermed 1o an Arbitrator, at the wetien request of the party havieg camage of e grievance.

The time hmits and other procedural requirements set out in Article 29 are mandatory and not
merely direciory. Tharefore, n the event that any stop or process set out In Article 29 & not laken
within he lime it by the company, the grievance is doemed to be sefled in favour of the Unon,
i e grievor, of B Union does not comply within he time kmit set out in Artice 23 e grevance
Is Soemed 10 2o wihdrawn. However, e delrys set out in Artice 29 may be mutually extended, in
wriing, at he request of oilwr party.

The Actitrator will e chosen and mubually 3gread 10 by he parties. In the event the partes e
unable 1 agree UPoN an Aarator within thirty (30} days fom the dalivery of the decision relarmed
0 in Step 3 of he Grievance Procedune, Then e party requesting Artitation may spply 1 Be
Minister of Labour for the Province of Ontano for the appointment of an A%iralor. The Arbiesior
30 thosen or appoinied shall then forfwith consder and determane I matiers n depute and
render 8 decision on them and the decision of B Artitrator shall be nal and bindng on ol partes

18
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conciened.
Each of g partes 1 Tis Agroemant shall bear aqually he axpanses of tha Artiteation.

ARTICLE 30 ADMINISTRATION OF DISCIPLINE

30.01

N0z

3003
NN

a) An employee who is beng dsciphned or dischamged shall have union representation present at
he time of decipiine.

B) Discipine shall bs issuad within 3 days of Be issus gving fisa 1 such
Gesciphea Nang occured.

A claim by a senscrity employes $at hedshe has been unjustly Suspended or discharped shall be
reated as a grevance and shall commence at Step 3 of the Gagvance Procedure. Such grievance
must be in writng and must be Sled with the Operations marager within fwee (3) working days of
he suspension or dscharge.

The Urion will recaive & writien copy of he disoplinary acson.

No wrizen dsoplinary action shall remain against an employes's recond ke 8 pesad longer than
wolve (12) months,

ARTICLE 31 NO DISCRIMINATIONHARASSNENT

Harassment in any manner or form, of by any employos & axpressly prohibiled by Armiec and the
Union. & s the policy of the Company 1o recogniae the dignty and worth of avery employos,
Armiec will peovide for equal treatment and opporiunties without discriminaton in an emaroament
free from harassment based on sex, sexual orentation, race, ancesty, place of ongin, colowr,
ethnic ofigin, creed, 89, Giizenship, recond of offerses, marksl status, famiy status, refigion,
poiscal alfkation, abilty, handicap, of any other condition of personal difference.

Harassment will not be kerated and Such conduct May Constingte Just cause lor decipine, W ©
and includng dsmessal,

Please soe Ammiec’s complete Marassment policy, in accordance with appicable Human Rights
legsatan.

R is agreed Bal in the event of an scousation of harassment, the partes will undertake a joint
inmvesSgation of P facts.

19



ARTICLE 32 SUPERVISORS WORK

R &5 agreed that Supervisors will continue 10 perform the work they presenty 60, It is Arthar agreed
hat during Smes of layofl, 3 minemem of eight {8) unionized workers will reman employed. The eight
wil inchude beo (2) team leaders, phus the six most senior employees in the bargaining unit

2) No supervisor will be allowed 10 do bargaining work. It is understood that this arScle does not apply
10 the Regional Manager,

b)) Supervisors will not work Overime production uniess classication is axhausind or hers &% o
Qualfed employees avarlable

ARTICLE 33 CROSS TRAINING

The Company i5 commitied %2 having a well irainad work force, Theoughout the year e Company
will look for cpportunties 10 Cross train those who apply in wiiing, The Company will provide an
applcation form for thes purpose. The Company agrees 10 provide hhe Union Chalrperson wih
copies of Cross Traning forms submifiod by bargaining unt employees.

ARTICLE 24 NATIONAL DAY OF MOURNING
The Comgany agrees 1o allow empioyees one (1) minule slence at 1100 3.m. on Agri 287 of gach
year in chservance of those workers killed cn the job.

ARTICLE 35 STRIKES AND LOCKOUTS
The Company and e Union agree 1o abde by the Ontario Labour Refations Act with respect o
stkes and lockouts.

ARTICLE 36 PARTIAL OR TOTAL PLANT CLOSURE
" 0 event Do 5 10 be 3 cosure of pant of the workplacn, of part of & business of he
workplace, o cessaton of some cperaton|s) of e workplace, or OPEr festrucinng of
productvty relatind acton beng consdered by the Employer such as. but rot kmied o,
technologcal change and cutscurcing where oferaise permitied) which may potertially gve
rse 10 permanent job losses the Company commits lo providng e Union with three months’
notice as per the cha. Where possible. the Union will have the opporiunity 1 make proposals
which could alter or modify the decison.
I the event of 8 plant cosure the Comparny will bargain 8 dosure agreemant with Be Union,

Notice and saverancs for empioyess will De in complance with [he Employment Standards AcL



ARTICLE 37 MISCELLANEOUS PROVISIONS
J7.01 The Compary shall provide for il employees e followng:

- sultable parking at ro cost 10 B employee

- @ lunchroom facility

- Fiest 3id Laciites shall b provided by he Comparny.

-m&mummwummnmm
nCPFR,

« The Company will provide a bulletn board, for he Unions use,

« The Company agrees 1o continue 10 supply all necessary lools and equipment at no cost 1o the
employecs 1o ensure $at 3 proper job is performed,

ARTICLE 38 COPY OF AGREEMENT

3301 The Company il provide a copy of the Colective Agreamant in Bockiet form 10 all amployess
within three (3) months of ratiicason of e Collactive Agreement,

302 The Company will also supply an outiined brochure of Company benefits 1o sach employee within
three months of ratfication of the Collective Agreement.

ARTICLE 39 DURATION OF AGREEMENT

This agreement shall be n 44 force and efect fom May 21, 2022 1o 11.55 p.m. Seplember 30,
2023 and shall thereafter continue for 2 further peniad of hiree (3) years unfess not mone han
ninety (30) days or less Ban thirty {30) days before the eapiration dale eifher party shall give
writhen notice %0 the ofher party that & desires revisions, modificaion or lermination of this
Agreemen &l its eaxpiration date.

ARTICLE 40 HEALTH AND SAFETY

4001 The Company and the Union wil cocperale in thar coninuing cbiectve 1 slmingh
accidents and health hazards. The Company shall make reascnable provisions for the safety and
heath of its employees at the plants during the hours of their employment. The Comgany, e
union, and he employees fecognize thelr obiligations under the appropriate Provinclal Safety and
Heakh LegistySion and will make every efiort 1o comply in 3 Smely manner with all the current
Health and Safety legisiaion. An employes has the right 1o refuse unsafie work. Unsale work wil
be defined a3 outined in e Healh and Safety lagsiation in place as at May 1=, 2002,

4002  The Unicn and he Company 8gree 10 actively promots meéasures 10 assure the Health and
Safety of il employees,

ral



4003 The Joint Heath and Safety Commities (JRSC) wil have a total of four (4] members, two (2)

representng he Union, whom are elecied or appoinied and two (2) representing management
Both sides wil be entitied 1o invite an additonal person 0 each meetng.

.08 One Management rep and one Union Rep member of the Joint Health and Safiety Commitiee
(SC) shall be certified as required.

.05 During all absences, both paries will recognize 8 substiule member as designaned.

ARTICLE 41 PERSONAL PROTECTIVE EQUIPMENT

41,01 Salety Shoes: Probation must b compiete bafore employos 5 slgRie 10 receive reimbursement
for CSA approved safoty shoes. Following the end of probiation oligidty 5 one par of safety shoes
every 12 months, %0 2 madmum of $180.00. Recopt must be submitied 1o Operations Manager
and will be reimbursed through expense chegque.

41.02 Prescriphion Safety Glasses - Approval from 3 supervisor must be given for employee 1o be slgble
10 recisve payment for new safiely glasses. Elgibiity is every two years following he end of
probation. A form must be Laken by Bhe emplopee 1 ther oplometsst snd complaled by them.
Employee is rembursad upon properly completed, sporoved and relumed form,

Sngla and multphs Vison 1 10 $225 every 2 years

4103  The kliowng items will De provided 0n an 35 requred basis for all omployees: SMock, overals,

non prescription salety glasses, gloves, hard hats

ARTICLE 42 INJURY ON THE JOB
Emplopeas who are injured &l work and who 8% unable 10 continug & Bewr b, of who are senl

home by he Comparny because of ilness, shall be pad thewr regulsr eamings for the balanca of the
shift on which e ingury o Bness ocours,

ARTICLE & SUBSTANCE ABUSE

4301 Susstance Abuse counsoling and help will be provided 10 all empliopees as required. Each case
will be viewed independently by management 10 detesmine need.

4302 The Compary will provide all normal group insurance benefits while under a medically prescrbed
course of reaiment



ARTICLE &4 INCAPACITATED EMPLOYEES

.01

.03

4

In the evenl an employee bacomes physically handicapped and s unable o continue ther job,
excaption will e made in favour of such empiopee on the following basis:

a) ¥ & job vacancy ocours, which an incapachated amployee can perdorm, thay will be placed
oN Such o without nacassity of 3 Job posting.

A Doctor's certification of disabiity by the employee’s own doctor, and P Company dockor when
requesied, must be submilied. I a disagreement coours between ho dwo doctors’ assessment, 3
third qualfied party as agreed upon by the Company and Union will be askod 1o rescive the cispute
and hisher docsion will be binding wpon he parties.

The Company wil review 8l the Grcumstances relsied % the employee’s ability 1o do the job with
the umion Commitiee before exarcising this provision. Al axceptions 1o the senionty provisions of
the colactive sgreament must te mulually agreed 10 by the pares,

An empicyee placed on a b because of @ cksabity will have Tat dsabilty reviewed when
doemed necessary, by mutual agreement betweon the Company and the Union,

Lt Dty
The Employer shall respect the opinion of the employee’s physican. The employee must have
hisher doctor Sl out 80 employer-prapared ight duty Quesionnaine and refum the same 1 the
Employer.

n Nhe event of 3 Gspute or misundenstandng selating 1o the padomancs of ight duties, he
Employer may require the employes © atlend an appolntment with an independent medical
examiner at the Employer’s cost.

Empioyees are expected 1o participate in the Armiec retumn 10 work program. 1t s undersicod by
the Parties, that f an employee has been advised not 10 particpate by her physician, the same
process as oulined n 44.05 may be isvoked

NOTICE OF SHUTDOWN

The Company shall advise the union ong (1) month in advance of any partial shutdown In P case
of scheduled maintenance % machinery or @ winler siow down, Notics of e Chestmas shutdown
shall be provided 1o the union no later than November 1 each year. The parties agroe thatl where

the Employment Standards Act provides for a greater notice period the ESA shall proval.

Effective May21% , 2022 the amployer will contridute $2.19per compansaled hour 0n behalf of
each employes 10 CWIPP.



The CWIPP cuine is cortaned n 3 separate documant.

GROUP INSURANCE
mwmmmmnmwmmam.m
are contained in & separate booklet, which form part of the agreement
Life nsurance and ADAD - 1 $45.000
Vision Care — 10 $225 every two years,

Sickness and Accident 68 2/3% 1o the EJ maximum and based on V14

mw-tummmwwmmwmm
framem. such incresss shal be applcabie 10 the Woodstock plant empioyees.

dnmqmmmmmmmw»wwu
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At expiry Date

§ Monma 1 Year ') Months
| Classification STARY ? Sentority Senierh Sentort
Mo rimearce $2501 $2598 $2741 [ $29.92
Mecharic/ Miltwright | DRCGT pae ) ZE
| Toam Leader '
| Sekp Techvicen s $24.01 $ae® $26 .42
i . X D Pa |
QC Technician x
Meching Oparstor $19.20 l $19.90 $2079 | $22.08
F atreabse oS4 | $2028 $21.10 [ $22.43
YudShgper [Pl gz waor s2e s
Effective May 21, N2 3% Wage Increase

SMosths 1 Yew 18 Months
| Classification | START | gomiorty | Semorly | Senlority
— | i —
|W - %] $2677 s $30.82
Nechanc | Mlwright | - L
Tean Leader '
| Soblp Tochicien | $288 $2473 $2547 $27.21
ccTemem |
l Comn $2059 $2141 $22.75
— R
| Fabricator $20.08 suy | | $23.90
YadSopper PO | o | gam | s §25.14




LETTER OF UNDERSTANDING
BETWEEN
ARMTEC Inc.

901 Pattulic Averae West
P.0. Box 849
Woedstock, Ontario
N4S JA3

And
UNIFOR LOCAL 636, WOODSTOCK, ONTARIO

Banking of Overtime
mmumdmnawmmmnumm

mmmmwusﬂmnmmmmnmmmtmmw
*ach yoor. mumumsm.mmmnmnum

umbmmmmum:unmumunnwm
sapphed by the Company. A signed copy (ompany and emgioyes) will be gven 1o he arployese.

mmmmamumnmmmmmvuauumm
wwnc«m.mmumumwuwumuuuudn
Dusiness must be met before any granting of Sme off is agreed 10,

mmmmmu-dmanqmumunmmwwmnu
u!cdm.mumu-wmm-smmnmmumum
wil be I the nexd calendar year,
Tha 56 hours will be accumulsied on e fllowing bases:

1 howr of double time overtime (DT) aquantes 1o 2 hours Kowands $he 58 br anneal macdmum.

1 hour of Sme and a half overie (OT) eguates 10 1.5 hours 1owarts ha 56 hr annusl maimun.

mmmwmmuammm.-mmqnwmm»u
barkad-some not.

mmmwuwunnmmmwun.mmm
n-mnmmwmd.lwmunmaumwndmu
wsed bebwesn Docember 1 and Decamber 31. mmwuuﬂhum;’qm

ummaum-nwumuhumumammmu
same dyfime of, senioty wil proval.

muwmu_{fayd@m
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LETTER OF UNDERSTANDING
BETWEEN
ARMTEC Inc.

01 Pattulio Avenus West
P.O. Box 849
Woodstock, Ontario
N4S 3A3

A
UNFOR LOCAL 636, WOODSTOCK, ONTARIO
EVA
Tha Cosspary wil exdend and apply the EVA incantive plan for hourly warkars 1 e employees af

&5 Woodstock SeelPiastic plant same as all plarts within the Company, i consisiency with he
Qualificalions, terms and conditions of appliicaion of his incentive.

w-wmu.&fmerd}m
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LETTER OF UNDERSTANDING

BETWEEN

ARNTEC Inc.

901 Pattullo Avenve West
P.0. Box 549
Woadstock, Ontario
N4S 3A3
And
UNIFOR LOCAL 635, WOODSTOCK, ONTARO

Manforarce Apprentoaship

As agreed during e colecive bargaining of this agreement the lerms and conditions for e
Maintorance Mileright Appraaticeship Pian shall be govermed by the Plan as was revised on July

23,200
For ease of reference e wages for the apprentios during the tarm of this collective agrosment
shall be as follows:
muuw.mmmamam
Afler 5000 hrs
Aller 6000 hrs 8&0)
Aler 7000 hrs $2000

Upon successiully achieving and passing two corificates: Top rate of Mainlenance
MBwerght classificalion 83 per e colecive agreoment,

mcwmm,{{maéf_m
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LETTER OF UNDERSTANDING
ARMTEC Inc.
901 Pattullo Avenue West
P.O.Box 849

N4S 3A)
UNIFOR LOCAL 36, WOODSTOCK, ONTARIO

Pag Ed.caton Lagve (PEL)

The Company agrees 1o submit $500.00 1o the UNIFOR Paid Education Leave (PEL) fund in each year of
Pe colectve agreement.

Muwmuﬁ:wdd}m

FaNCJoum For fhy Union




LETTER OF UNDERSTANDING
ARMTEC Inc,
$01 Pattulio Avenue West
P.0.Box 849
N4S 3A2

UNFOR LOCAL 636, WOODSTOCK, ONTARIO

Team Laaders

R i5 undersiood et In e event of lay-off, ¥ Be shil or machine i not in operation then Team Loaders are
nol requined and are subjact 1 lay-off by sanionity.

wuwmmiayd@,m

FotNCctf_u?-y For
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LETTER OF UNDERSTANDING
BETWEEN
ARMTEC Inc.

901 Pattullo Avenus West
P.0. Box 849
Woodstock, Ontario
N4S 3A3
And

UNIFOR LOCAL 636, WOODSTOCK, ONTARKO

UNIFOR Social Justice Fungd
Unifor is commitied to social justics in Canada, and around the world

Unifior is dedicaled B improving the Ives of workers and heir familes In Canada and arcund the workd.
One way we express fat commitment s through owr Social Justics Fund.

The Unifor Social Justics Fund promotes and supports the role of trade unions and workers groups in their

efforts 0 shengthen democracy, promole equitabin development, and contribute 1o poverty reduction,
$0C justices and education reform.

The Unifior Sockal Justics Fund &8 8 registered charlly that is governed by our Socilal Justice Fund Board of
Directors (which includes officers of the union as wel as prominet Canadians). Funds are negotialed
during collective bargaining from employers, eiher 0n 8 Cants-par-hour-par-worker basis, or as 3 lump
sam. In s wary, workers signify St sockal justice is @ key priorty asd that by working collectively we can
make & dfference not only heve In Canada but around e world,

Ammiec Inc. agrees 1o pay Five Hundred Dollars ($500) to the UNIFOR Social Jusice Fund each yesr of the
collective agroement. The fusd is & regisiered non-profit charity which contributes 1o Canadian and
intomatonal non-partsan, non-govemment crganizations. Such monies are 10 be pakd Nt the fund
estabiished by its Boand of Direcior and sent by 1he Comparny at the following address.

UNIFOR Social Jussics Fund
205 Placer Court
Toronto, ON M2H 3H3

wuwmulﬁq%m
For the Compeny For the Union
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LETTER OF UNDERSTANDING
BETWEEN
ARMTEC Inc.
901 Pattullo Avenve West
P.0. Box 849
Woodstock, Ontario
N4S A3
Ard
UNIFOR LOCAL 636, WOODSTOCK, ONTARID

Tillsonburg ~ Transfer of Operations

Upan the transser of oprations currently preformed at the Woodstock Plant to the Tilisonburg Plant
(the “Transfer of Operations™), the Company and the Union agree that the following shall apely:

1. The Company shall recogaizs the Union as the bargaining agent of all employees of Armtec
in the County of Oxford and the Town of Tillsonburg, save and except supervisors, persons
above the rank of superviser, engineering, drivers, purchasing, office and clerical staff. For
clarity, this shail include both steed and plastic pipe cperations s the Tillsonburg Plant.

2 Any employee covered by this Collective Agresment immediately prior 1o the Transfer of
Operations, who accepts an offer of employment at the Tillsonburg Plant, shall continue to
be covered by the terms of the Collective Agreement (Effective May 21,2022 10 Seplember
30, 202} in their employment at the THisonburg Plant.

3. Any employes covered by this Collective Agreement lmmediately pricr 10 the Trassfer of
Operstions may express an inferest in being considered for 2 position in the steel
operations at the Tilsonburg Plamt and, upon doing so, the Company will consider the
employes as a candidate for the position. Where the employes's skills, experience,
credentials, and qualifications are equal 10 or exceed cther candidates, the employee shall
be given prederence. However, it is understood that Articks 26 of the Collective Agresment
has mo application to the steel operations at thw Tillscaburg Plast An employes who
accepts a transfer to the steel oparations at the Tilsonburg Plant shall fall under parsgraph
4 below, following the transfer,

4 Notwithstanding paragraph 1, any employee of Armtec in the Town of Tilscnburg who was
not covered by this Colloctive Agreament immediately price to the Transfer of Operations,
shall be covered by the following of the Collective Agreemant in their employment o e
Tillscnburg Plant:

Article 3-7,9, 17, 28-29, 30, 31,35 37,30, &80, 44
In addition, new hires ot the Tlisonburg plant will also be entited to:

o Current group Insurance available 10 the Woodstock plant empioyee [subject to
terms and conditions of plans (including waling pericds|]

R



For he Unicn
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comprehensive collective agreement setting out terms and condiions for all
mmwummwu‘msm
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Oclobar 1, 2023) shall cover employees in both the steel and plastic pipe operations, under
For the Company
i
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S tis O mutual intention of e Parties that the renewal collective agreement (effoctive,




LETTER OF UNDERSTANDING
BETWEEN
ARMYEC Inc.

901 Pattullo Averne Waest
P.0.Box 849
Woodstock, Ontario
N4S JA3

And
UNIFOR LOCAL 636, WOODSTOCK, ONTARIO
Additional Millwright
mmwulmwmowmmmmumm
ummmuwmunmfna—e&md
Muummmmwnmumum
rate as the newly hired employee.

wuwmuima@m

For he Company Fer tha Urion
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COLLECTIVE AGREEMENT
BETWEEN
ARMTEC Inc.

201 Pattullo Avenus West
P.0O. Box 848

Woodsteck, Ontario
N&S JA)
Ard
UNIFOR LOCAL 638, WOODSTOCK, ONTARIO

N WITNESS WHEREOF, the Partis horeto have axsouted tis agroement the T day of Auya.?, 2022

FOR THE UNION:
UNIFOR LOCAL 638

A
Lus Domingues

= 4

Ovrecior Heman Resources Local
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