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COLLECTIVE AGREEMENT

BETWEZN:

THE COUNTY OF OXFORD
WOoODINGFORD LODGE

iHere'nafte- referred to as the "Employer”)
OF THE FIRST PAKT
- and -
UNIFORLOCAL 836
Hzraing4er refemed t3 as the " Llon";

CF THE SECOMD FART

ARTICLE 1 - GEMERAL PURPOSE

1.C1

The fanertal purpose of the Agraamert s to estabhsh zrd maintain Bargsinng melatizns betwesn the
Employer and ite omployees, and to povde an ardarly procccure for the prompt and equitabiz

discos®iaon of grsvances, and st torth provisions relating to hours of wodl, wages and workirg
zonditions refer-ed 10 herain

ARTICLE 2 - RECOGHITICN

2.01{a;

ib}

The Employar recaogrizes the Union, a€ cerpfied by the Ontario Laboor Belaions Board, as the
exclusive bargaining agent for al of its emgioyeszs who ae employed at Woodingfond Lodoe.
Waadstock, Ingersall Aard Tillsonbwrg . save and ewcept reqsieed nurses, SUDENVISHS, OEr2enNs
abrove the rank of supervisor anz office and clerical staf.

"Full-tirra employaa” mears an employee who s regulaniy employed far more thas bverty-Sour 1243
howrs per week  'Par-tims emploves’ means an erplayes who s reqularly enployed far tezely-four
(24) hours per wesk or less and slodens employed duting e schonl vacalion period

‘Temnporary smplcyes” m2ars Bn employes who 5 hired ‘o fill 8 vacancy du2 to dllness acodent ar

lmave of atizence hat s expactad to exceed thicy {30} calzndar days, bul nat expected "o exceed
tweliz (12) monthz. |F the reason for the vacancy 2till exists ac that tire, the Temporary cositon nay
he exerded by mutual agreemeni or Ze ~eposted. The Employer will seek extama @mporary
employess cnly after the intercal job cest rg procedure has beer eehausted  In the svens of a layoff
Terporary Emplovees will b2 re eased before ary layols aie effectad.

(c] Tha Emplayar agrees to pay terporary empleyess as definec above aocordirs to the wages

zchedule of -his Ccllective Agreement  The lay-aff provisions, health and welfare prowsicns, and
serigrify provisiors of toe cnllemiwe agreement oo nof Apply to Tempaorary employeas. 2uch
omployoes will receive payment in-licu of bonafits as per the colleclive agreement. Teriporary
employees arz expected ta complete their Temporany pogil'on and will orly e considerad for Sostod
permanent positiona afer the rternal job coging croteduae hee been completed.  Torporary
amplayeas shall pay nion does a2 86t out r Arlgle 11,
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2.03

2.04

£.05

2506

-

fa) "Secent” means an empizyes whe e hrad to work during summer yacation periods.  Te be

reccanized ae 9 sludert the enployaese mact prasanl prog® of &nalmant v @ post seeondary institgiron
with a minimum cageload equivalent to ful-time status and 2e committed to returning o than siudies
i the npooming semester. Al the snd of the woik term the employes would be desmsd terminaied.
The numbers of stucsents hired wili be as agreed o by the partes as cany n each New Ysar as s
passible, The terms and gonditicn of 2mplovmert of stugsnts will be a3 s2t ous in thoe Letter of
Agreerard adached o this Cobectve Aoreermert. Stpdents wll be paid in acgorZance wich the
Siudent CiassiToafion Rate in Schedule A7 ana sha'l ramit unizn Jues.

The Emp'over will supply the Union Office and eacsh Wnica Sanmitlee Mamber wih g st af
Department Heads and othe- members of managermant. The list will be revisec a5 changoes asa made.
and the eylssd comes forsarad 1o the Uneor ol ge and to 2ach Union Zoemmitee memeoer.

Every persgn wna s an emplovea has g right to reedom from discimination in the workzlase by the
emplayer of agen: of the employer or by anotbe amoloves in acetidanse with ths Crtario Hurman
Rights Gode, BS540,

Mo amoloyes shall ba fizoriminaied aoanst by eilbe paty becausa of her membe:ship ar activity in
ke Un"an orin the exercise of her righta under this Ag-asment.

The Unicn is recognized as the exclugive barssimeg agoent for all erployesz and the Emoltyer
usrdertakes thar @ will not 2nter intz any other agreement with employvees as horein definad eithar
hdividoslly ar collactivaly whick wil corficl with any of the oravisions of (he Agreement.

Whers the femirine procoun s used in e Aoreemant, it shall be desrad ta includa the masauline
and vice verse, whara the contaxt sc requirss

e lzng 3s 8 fulldire position exis:s, ere will be no gphiting of that posioen it bao o mgse pai-time
posifions witha:) the amieament of the Union, suck agreement nit B0 58 unrsascnably withheld.

ARTICLE 3 - MANAGEMENT RIGHTS

2.0

G402

The Lmian recoquizes that he management of the2 | oodge atd the dicedction af the woring foreog aqe
fiwed excLe'valy n the Employer and withoot restvicting the osnanaliy of the foregarg, tha Linion
acknowledges that is ig the axciusve tunchon of e Emplover 1o:

{a} Main-ain orocr, discipl’me and eftzicroy;

b Fire dizcharge, transher, praomets, demiote, clessily of @85gn or discipline emplyyees provided
that & claim of o sGricunatory transa -, promotios. denotian, classification, assgrmen oF &
glaim thet an employee has been sizcharged or disciplined without a reazonable just eacse may
o tha subjact af a gricvance and dealt wite &5 Bere nafer providad;

{r) #Ma<e and enfn-ce and ale' from time 10 ime reazonable rules atd requiations 19 be oheanied
by tha emplayess. [F s agreed il prior b altering ex s4ng rules and regalatons or making new
rLles and regulations the Erglaver will ivfarm 1ae Unior of the aberalionz.  The Linian is
erfitled o make SUDMISSISRE orf any new nules ars reculations akout wrich it is infomec at the
Urion/Emplayer meetings undor Slawaa 502,

The Emc'oyer will rob @xercise thess rghis and funci’ons in @ manner inconststant witt <Ae provisions
of th's Cellective Adreement Grina mareer katis arbifiary or in dad lEith
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ARTIGLE 4 - STRIKES AND LOCKOUTS

.01

4 02

The Enployer agress that ol will nol cause or diresl any locsout of the enployess coverad by the
Agreenent duino he term o ihe Ag-eement or any extenson fherecf. The LIien agrees that there
5hall b8 no stike duning the tarm of this Agreeman or any extension haraof,

The terms "lockout” and “strike” shal have the meaning set oot in the Laienr Raelsfions ac! as
mmer e,

ARTICLE 5 - UNION REPRESENTATION

2.01

R

5.04

The Uniot shall ¢loct or othemwise selecl @ Union Commiles of three (&) smployees and the
Charparsor,  wiln whom ke Emplayer shall deal onoall mallers ielated fa s Calleclive Agraement,

including grnevances, negot'aticns and arditration.

The Emptoyes will meet with the Unien Cormiltea anse a manth, iF requested, at atime nostually
agreed Lpon. The party reauesting the meedrg shall provide she zther party, =t least forty-eighe (44)
Fours prior to the meeary. with an agsnua of the items to be sisgussed. Either panly may have zn
outgide reiesentave in alterdance at sach meeting. As a coutegy whare an oLiside magreser e
will be in the attenzance. tte olhar party will be informed aao 1atar than the lime 5t wiich the agerda of
item3 is prevides.

Toe Uniza ghall clect or oinerayise sclect five Lnior FRepresertatives, one of whom shal be a par-time
emplayes for e purpose of assisling emrployees nihe presentabon of gnevances i accardance with
the provisians of this Agresmert

[+ is apreed trat Urmen Repressrigtives shal continue b perorm treir reqular duties and
regprnabilties for tae Employer and kgl nol leave 1a@ir qogd ar daties withaot having hret 2ecanad
permuszson frarm et immediaie sucervisos, whoze perrrissier will not be unressonably wihheld.
Union Represencatives requeasting tima off for tha purpoga of se~wic’ng grigvances ar gHanging the
meslings refarad 0 i 302 shall acwse then rrmediale zopervisor of Thei- boziness and epod o
such suoervizor te dme of their retury 0 work., Subject o the foregeing, Unien Representatives
senacing grisvancss and'ar attending the msstings ~eferred 19 in .02 during ther eguar waorking
Fours shall gl suer any deductians (ror thenr regular pay, Whe s a meat.rg oocurs during a Linion
Reorasanlaliva’s noa-warking hours, the parties may agree hat such Represeniatives will be paid 7o-
ame spent ‘n the masting,

maccardarce with this uncerstanding. it iz agreed that:

fa) Each member of the Union Committes shall receve aisier regular pay to a maxirmwm of eight
‘31 hours in a day when i1 negatiating meehrgz wih the Employer Whaare an emploves was
schedulsd to work o & nagctlaling dav sHe shall be paid for all ragu.arly scheduled work heurs
last due to altendance at negaolating meetings witk Representatives of -he Employar up o
arbitration  Where the employse was N schedled on thal day, she =hall be paid as i she
werk at wock The Eoeplayer wil provice an glta-nativa day or daye off ir the same perodg il al
all poesibla

(b & Lneor Reprezantalya, the grlevors] and where applicaba andar thls Aqreomett, meambers
of the Unien Commiztes shall recaive thetr regular pay for all regularly scheduled workirg nours
lost due to senvicing grevances ar aiterdance & grievance nselings (including meetngs of
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Grievarce Setiiement Oftrzers eppoirted under Secl.omn A8 of the Labour Ralaticns Act] with
Recresentatives of the Employar ap tooand re uding conc hation.

“he Lrion agress to supply the Erployer with the names of the Urion Represaniativas and Linian
Commeltea Mambers and will keep such st up la dade at all times.

Ths Emplayer skall provide an Offize far uss by the LUnon 21 Woodingfard Lofge Woodstock, The
O¥fice sralf come aquipced with a lockable “lng cabinet, dss<. chair, n:::urnp-uter (which ghall have
access to t1e scheduiing system) prinlsr and tel2phone

The Rll-time Chairperson af the Union Committes will be scnaduled to wers the day shift only and, if
pogzsible. Morday throogh Felday.  The parties nemmio agres that sach schesubrz will e done in
arcorsanca with ctafling and scheduing requirernanie of the Chairperson's Dapartmernt. Tha Lnion
acknowledges thal sLcF schaduling is the exc Lsive fght of the Employer and may not be taken up as

A grigvance

An employvee attend’'ng & sourse of instrection that has besr muteally zgreed uper with their manager
will migd b requined b use vacabon s (0 allere sagl gognge,

ARTICLE & - COMPLAINT PROCEDURE

B2

B2

.03

It & tha motual desire of the cafies hercto that corplants a? the employecs be adjusted as 4 jckly a5
prezibe. The employes invalved shall take the matter vp with her immediaie superesor withir ton (100
working days after the circanstances giving -ise g the complainl have oooored, o witkin g2n (10]
wanming days of the time at which the snployee oughl reasonably o hawve bacome awaie of the
ScuMztances deaing rise o the complaint occurrad.

wilkun five [4) warking days after recaiving 1he complant az aforesaid, the mmediate sopenasar shall
give the complainirg emplovas a decision. Failing setiderrent or failing a -esporse, the maler may
then be taken up as A grievance within five (&) werking days Following the adwice of the immediate
Susamnvisars dasisian in the manner and sequerce sufhnes in Aicle 7.

A iJnion Committes person o desigrale will be present during all waminygs, sournssing Sessiors dndg
cansulislics regarding disciplinary actiers and discharoe & copy of any warning 1o be placed in ar
emplayes’s file muzt Ee copied to the Union Chairperzon. T2 Erploye- wil! natify the Union pror to
thie disciplinedischarge foolrrmsg,

ARTICLE 7 - GRIEVANCE PROCEDLIRE

.01

702

[For the purpose of this Agreemsnt. @ orievancs is defined as a difference ar s:ng betwsan the carties
relating to the intempretlan, appheatize, adminstmbor ar sleged wglahon ot 112 Ageemant including
any gueslions as Lo whether a matier is artatratla.

iz understond that an employes has no gnsvance until ske has Frs? gvan her immeadiate supervisor
tha oppartunity af ad:usting her camplain:. Accadingly, Article 5 must first be compliee wath Bafore tho
grievance procedurs may be invokad, Where the grievarcs procedure is imecked it shall pracesd in
the folloasng manner and Legquancs
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7.4

703

Step 1

The aggrieved cmployvee. wha may be accompaniea by 2 Union Representative i she 20 recuests,
shall prasent her grigvanca inowr ting to har immediate suparvise: The gnevances shall include the

nature of the grevan:ze, 1hé remedy aooghf and in addticn, the emp'oyee will endeavour to sel odt the
sachan or secticns of the Agreament which ara alleged 1o have been violated. The immedhale
supenisar shall deliver her decision in writing wittin fiwe (&) working days following e proacntaion af
tre arigyance to her Fa'ling seltlemenl

Step 2

Within fiva {6 working days after the docison e Slap 1 is given. the emploves, who may oo
aceompanied by Fer Lnion Represantatve may submit the grevance i wriling to the Marager o
Opergtions or her cesignata ard & tha! timne dscoss the gnevanze shoold they so chonse, The
Manage- of Cperaticns or her designate shall deliver Mer decisicn in writing within five (51 days
following the presentation of the gnevence.

Shep 3

Wilithin five {3} working days lallowing 1he decsisn in Stes 2, the arplayes ray submit 1er grisvanoe
12 the Errployer for discussion at @ meetng of the g-ievor, the Union Zommittee membars, the Uniz
Representative and & Coammilles spponied by the Employer, Such tpecrsl mesting shall take p'ace
withr ten (10 wearking days follewang the subeusson of the grievance o the Emcloyer. A
epresenlative of Local B36 may attend the meesing, ard the Emp oysr may have suUct 3zsistanca 35 it
desires. The decision of 1he Smployers represertafives wil be made known in wiiling within five {5
werking days from the dale oh whilch Ihe meat.ng was held a1d filing a sellicrienl, ho grievanoe may
then be refermed to arcrration if the request is made in wiiting withinthirgye (30) days aftar the grievancs
has been dealt with al such spesia. megiing.

Far tha surposs of {his ant'cie, refererce 1o Zays relaling o st=pz in the compigint gnevance and
arhitration procedure shall axclade Saiurdays, Sundavs and paid balidays

Where more than tewe O2) employees have similar gnicvances arising out of the same circarztancas
and =2ach employes would be =ntitled (o grieve secarately, they may present 3 group grisvance A
0 oup grievaree shall be subyecl o lhe compair and grievancs procadu e el oo in s Agreement

The ume lirwts set out in P gomplaint and gnevance procesure may be exdendsd by writlar mutual
AgrasTel.

ARTICLE 8 - POLICY GRIEVANGE

.01

b3 agrocd that a gricvance arsng dirccly bebwoer tha Empcyer and the Lnicn saall ba sel ot in
writing anZ snall be criginated =t 3lep 3 of 1€ grievance procedure,

Such a policy gievance shal be suZject to 1tha tikma Lirat sef ou; wit respect to that Slep [t i
pnderstood howewer, that the provisions of this caragrach may nol be used with respect bo 3 grieverce
dirggily gfactmyg an employee & empioyess and shal the ‘agular grevanse procadore shall nod be
1hoereby Eypassod. cxcept where the employecis) Fas refused to fie a grievance within the pressribed
me limits afier being so requested by the Linion and the allecsd vin'gticn of {he Cellestive Agreement
d rectly afacts the interests Sf othar amoloyess.



ARTICLE 8 - ARBITREATION PROCEDQURE

AN

202

.08

L

M

Failing sestlernant under the foregoing procedurs of any grovance betwean the partics ansing from lha
rterpretalion, applicaticn, admimgt-al on or alleged violation of ths Agreement. includicg any question
3z [0 whether a maler is arbiracia. gucn grevanca may ba submilteqa o artlralicn as hereinafer
grovided. If ne writken requesl for arbitraton 1s received wthin 30 days after she decision under Stes 3
15 givan, the gréavan e shall be deamed to have been abandarad

When eilFer pady requesls 1hal ary mailer be submilted to #ratration as crovided in the foreqoing
paragiaps, it zhall make such recusst in weitre sddressed ‘o the olher parly to thes Agreement and
shall @ the same Une appring 8 nomines. Within ten (10} days thereader, the other parly shall appant
hig romnes and the wa (2 naminess shall agree ucon 3 chird persen o &ot 29 Sale Arbiana-. |F the
two (2] naminecs ara urable to agree upan a third person within on (10 davs aflar 188 appe ntment of
second nomines, hien & thard person sha | be appoineed by the Minister of Labour upcn 11e ‘equast af
gllhen zary.

Mo rmatter mey be susmittéd to srbitration whch has not been propedy carried throwsh all reguizite
ciaps of the grisvance procedure witkin the time imits herzin set aul.

M person may be gppointed As @ nominee or arhitatct wao has besn invelyea i1 an allempt to
negualiate or setle the gravance.

Eacn of the parties herete will bsar the expenses of the ncminee appointes by it and the pactios will
shate ggaally the expensos of the Saie Artbitrata- The procssdings of the Sole Arbitrator wilk be
ocxpeditad by Lhe paties herezo, and he acosien of tha Sole Arcitrator w N be final 39d Ginding opon
the parties ard ihe emplayes ar emolovess concerned.

The Sole Arbifrater =hall not be awthorizes o make a dacision inconsistent with the orovizions of this
Agqreement rortao alter, modity, add 1o or amers any part of ts Agrasment.

Wadiation

The pares agree that it iz thair inten’ 2 resalve grievarces withaut recodr3z to srhilration, wnerevsr
pogsible. Therefore, notwithstanding the proceding, 1ha parties may, ugan molaal agresment Spogne
the semvices of a mediator in an effort to resolve the grievance and may extend the tima limite {ar the
rerjLeat for arbitration Tha parties will shae equally fhe fees ehd axpenses, if any, of 17e medigtar

] A request (o ikze the gervices of 8 mediatsr must be submited By ather pary within Len [+ 00
witking days of the response at Slag 1,

Y Mediasion will be =llenced by 3 maximur of foor (4) represaeniatives of the Linion and four (2]
repy psentalives o the Cpeoyar 1L is understood thal tha grlevor es also ent tled o be present
al mediation. Lega’ caunse wilnct be presan: al medaticn.

{if] Ay congestions. diSCUSSIGRS of offars (o settle the gnevance wh.ah gacur during meziason are
withalt prejucics o each paries’ positizn at arbitegtion

(ivh Tirme spenl during regulan warking hours 81 mediation shall e paid at the employee’'s reg.dar
rale ol cay.

] Grisvances not resolved at madiatrsn Wil be femwardod to arbtrating in accordznce wih 9 02
above.
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Az an alternatiio 1o tha requlas arbidrabon procedure pav ded far i this Anicla, the paries nay
agree, in writing. to refer a grievance, or arigvanees. to a medialon'arbirasesr pooess, 1he
Commizgiorer shiall be srlacted by muual agreement of she perties from the following hst. Gail
Brent, Gerry Lee.

Maiters shat the partias wish ¢ submit to e Grievange Commissiersr shalf be of o natuse that
th¢ facls can k& submitted in an Agreod Siatemenl of Fact. The panias wil mesat wathin thirty
{30} calendar days of Step 3 to draw up the Agrecd Siaement of Fact.

Sach Staterment of Fact will be 2t oot in weiling by 192 partes and s 12mited ‘o the Grizvance
Conrmezsioner slarg with 3 copy of the grievanca(s! s which the Statament of Fact reates o,
and a eopy of the Colechve Aqraamett undsr which the ghevanee(s) i3 filed along with
avalable dates. If the conties cannot agrec on the S:atement of Fact the olter dispuse
resniuiinn mechanisms can be Lsed and no tirmeliness ohiection will Ge raised arizing out of the
delay inatempling o ut'lizea e Grievance Coarmmissiorer.

I'he Greyvance Canmissoner shalf have the power to attsmpt to find @ med ated setfemant to
thie gqravance placed bofora Firy or khar, and failing hal may iss0e an award that binds the

partigs.

The keanng shall be ha'd witun sicty (B0) crlendzr days of the paries’ agreement to use this
process and a requirement ko file wthin arbitration fimme:ines.

The parties siall be limived to relying upon the maders se1 oul in the Staternet of Fact, and the
previsions of the Cailective Agreenent. Eacn parly shall be given a maximam of fwenty (20
minutes far argumeart, and a further ten (10 rinutes 25c0 tor rebuttal.

Pricr 73 neanng the cral arguments of the partias the Commssionar shall anagire ag ta the
mnierest of the perties r mediatron | there is an itterest in mediation the parties may proceod
wil*1 [he medialion gracess or make Lhei oral argurents aro then move to mediation. Inoany
gvenl, the parties agres that in no case will the paties be creverted from making their oral
arguments in this progess poor to the end of the cay ot the heanng.

Eecadase of the informal natune of theso procoodnge e results shall oo binding or the parliesz,
biit will Nt res it moany preradent for fulure cases

The decigion of the Corimissionar shall be corfines 1o tha grisvance sefered Lo -im or her
Suen deqisror mMos! b songztent with th2 provesions of this Agresment and -he Comrmissioner
shal' hava ro power to alter, madify or ameare any part of this Agresmeal.

YWhere possibis e parles can send a5 many grievances ta the Commissiones in a sirgle day
as may reasonakiy e mediated andfar argJoed on that day.

ke Commmrsziond’ shall randas ws ar her deqisizn in welting within t2n (100 galendar dayz =f he
rradiation'astitration date

It 15 understond and agreod that any grievancs that is relared 10 & Commissierer cainct be
unilaterally witndrawn from this process and reforeas to anolher process for resalitian by the
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Employer or the Unian alter the slatemend of fact has becn agqaad to, eithar cdurng the
process, befare a decisizn Fas been rercered by the Commizsioner or any time thercafter,

() The Uniok: and ha Engoyer glall each be respoasizie - one half of any fees o expenzes
chamed by he Cormisaioner,

ARTICLE 10- WECIFLINE CASES

1001 A caim by snemployss that shs has been discharged withod! reasonatle caose, siall be rea’ed as a
grievance F a witlan statement of such grievance is lodges wilh the Employer a3l Stap 3 of the
grievance crocedure within den (100 days sfter tbs date lhe desciplne s efféctive; exoep: that an
armsoyas whi has not compldtcd hor probal.onary petlod. may oo terminated or the Bass aof an
assezsment of suitabilily for employment aeth the Lodge, but which acticn may be taken up a5 o
STIEVANCE,

10.02 A grevance as def.red m e preseding paragraph may be setfled under fhe gnevance or arbitraticn
precedurg by,

a) czniiming ths Fmnloyes's acsion in dismissing or suspending the employes o
]} reinslaling the employee with o withoot compensalion far time 281, or

=) by any pther arrangamant Wit nay be deemsg just and equilabla oy the partles gr the Sale
Arbirator.

003 Management persooncl, when impesing disciplinary action [or & correnl et sl rob jake into
accaunl ahy pacr hfractions which occurred more than fourteen (14} months previous to such insident.

15.04 An erployes opon wrilten reguest, shall be grarted ©he opporloncly o view ber pesonnel fle
Infa-mation 1o be viewed will include:

{a} applzatior. form;
(b} writtan wamings and avaluations, i* any:

s ‘neidert reports. i ary

ARTICLE 11 - UNION SECURITY

Tre Empioyor will dodoct Lnion Chegs monthy for the torm of this Agreemen: according o e fallawing
conditions:

1701 Adl emplovees covered oy the Agreenant shall aave Unior Cues dedacted monthly 35 a corditon of
employment. The amaant of |be regular monthly dues sha!l be these auhanzed by the Union in
ascordarce wih ba provision of 15 by-lawe and conshilion and the Treasones of the Umiorn sthall nobfy
*he Employer of a1y clangss therein ans such natificatizn sha | b2 the EMployer's conciusive aothonty
‘o maks the dedacticrs speci ed.

11.02 Dues deductions snall hecome effective on the emplayvees first pay. Tha deducticrs zhal be made
from eazh hi-weskly pay whan there sre sutficen: fnds and forwardad e 1he Tregsurar of the Liien
in Ihe same mont ag the dedoct on was made aleng wilh a list of enrployese from whorm deductione
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were made showing Ihe amounts deducied as weall as Ihe fate of pay. The Ermployes eall, at the samea
ume. advise the Union of the names of any employees who nave been t2rminated or laid of in the
precesing mandb ard the rare: and dassiicalions of ahy empleysss nires during the preceding
raonile. T4 s'ipg izsoed annually 1o emicyess skhall show deductions mada for Unia duss.

iz furthar agreed that f1e Cmeloyer wall aeti®y 1he Lmse office in wrting once aack mioeth, of the
names. addresses. and classifcat'ons of all new empleyees hired the previous manth whe am subject
w LAe Agreement. A represaqiative of the Union shall be giver an ozoentunity, withautl loss of pay, to
mervigw the new empluoyees! durirg the orientation day for @ maximom of wenly (23 minues. The
Enployar will coordirata the lioe of ke meeting with employee{s) with the Lmior's Cormittes
Chaircareon ar 1ar designate.  The mesling «il° occor within tha first tesaatly-one (21) Javs of the
conmrencerient 2f the emplovesls) employment.

In cons'deration of the deducting and “zraarding of the Unian dues oy tie Emcloyer the Umwan sgrocs
to indemnify and save harr-ikess the Empleyer against any oaims gr jabkilties arising out of or resulting
fram the azeration of the Aricla.

ARTICLE 12 - SENICRITY

12.01

12.0%

12 03

121014

12.05

Senicrty is acgured when an emeloyes nas worked 576 hours of regular daies (oxcluding
ariefation)  Tre Empiogar wi'l Make reasonak'e effods o astign probahonary employees oo uml
&l or near lhe maddle o7 the prabationary period Ihe amployes shall be iderviawad by The imnediate
sJdpaervisor or des'gnale o evaluate ther work perforrrance. Upon suzcessful comrplation of this
prabatignany perad, erployee s wil b grediied wih ssnionty fom 1he date of hire.

When twg or more full-Une erpayees are hred gn the same dala, their placzemen; on the seniodly list
will 2¢ dotarmined Ly Lhe last three (3] digils in cach anployvee's SN, The Smployes with the lowest
number wil oe the person d2emed to have the greatasl senicrty.

This crotacal will apply o alf emplayess Pirad an o aller January 1, 2002,

Ir order to deal wth ary quasanrs regard ng che -anking of employass acconding to this prelocs! the
Emplayer wall farward to the Unian Sammittas Shairpersan a- designate the last 1hraa digiis of the
3.1 M. s of emplovees who apoear o the ligt for the first timc prizr ¢ the list being posted.

(@) Seriarily for rar-lime empicyees will 3ccrue in hours, o a maximom of 1500 hours, which equals
one {1 yaar

ik Upar reture 18 weork fellceand a stalutory pragnaccy and’sr parental leave, a par-ime emolayee
will o2 credited with sanichty cqua to the avarage waskiy numoer of rears aciually warked by The
emplavee during the previpys paehye (127 months prior 10 112 first day of e leave maliphed by the
number of weeks of staluicry pregnancy andfor parental leavaz, to & maximum af 1500 hours.

(¢} Emplovees wnose stztus changes from full-Uime 22 part-lime snall have their zenioricy reflactad in
haurs, with 1500 reflecting 8 completed year of service ard 125 eflecting a complatlad monlh of
service Emplovees whose stetus changes from parttime tz full-time shall have -he senionity -afected
as of dale nf hira.

la Al cases of promotion, dormoelion, trans®ar, layoff, fedochon in Goues and recall =3 lowing layof,
senicrnity 2hal gaverr: provided that the serior employer posseszes the necessary qualficalionz and
akility to cerdam the wark availatle

Fa--tima and fuli-timea aeniorty lists cotainns the namee of a | employess will ba postad <nthae Lmon
builekin board no [ater than the 18Hh of March, June, Septenber and December of each year. LCach



12.06

1207

10

seniorty list will -e based an the last complete pay perod in the morth prer to posting. Tae Errployver
agrees to suppfy the Local Urion and Doion Commiites witn @ aopy of th& seriarily hets a= posted and
updated. In add-tion, a list wil” b2 sent o the Local Urior whizh includes names, addresseys postal
cedss and phane numMSers

Subjes: to the tasrns of the zpecificd beaoft plans, whan an eirplayee & lad off arms provid ng tee
emploves has not found aternate erploymert:

i3

(2]

Layoff and Recall

he Emplayer will Zontnue to maintain premioms on tehalf of the amployaa crll’ the 1as1 day of
‘e month following the third month in which ihe layoff sters

corgohs lad off for a period icnger than three (3) marths will become exclusivaly razponzible
“or the payment of 2l Fealh ant wellare premiurs previcusly pad by he Emplayer for the
fol lcvanreg Brvaa [3) manths.

(a)

]

'.C i

In the event of layoeff, the Emplover shall ayaff employzss within their classifizatina fFfam the
part-time nr full-time ser.onky list, provided teat there amain an the job employees who have
the abillly and gualifizations ta perfarn the work

For the corpoges af iyaff, fuHims and part-ting sen oty ligts aré dsemed (0 b2 separats
B¥cEpt 35 May DE amcnded bolow.

An employes who s subved 1o layoff shal havs the bgat 1o edher;

i

[l

il

1]

azcepl the layaff, or

displace an emdoyse who has leyser bargairing onit sanonly, and 5 of the
same sfatus (full-fone or part-tima} in a lower or identical pavirg ciassificallon in
the barganrrg unil if the employes ariginglly susect jo layoff is gualified for and
tan peramm Ihe dulies of the wertical or lower paying classfisabon wathout
training cther than orisntaticn.

Such amplayes o displaces shall be @id off ard may bom an employee who is
of the same atars fuil-time or part-lime). and whe i3 & 232 5enor @i ployss i a
Fawigt Grojdanticel peyirg clasaficateon n the bargeinrmg onit i the amployes
ariginaly subject «a layal i3 suahfied for and can perform the dulieg of the [Gwer
or tentical payirg classificasior withzot rairing other than crienation.  Such
amployee wo displaced shall be [id off.

where tnere arg ro employvees wih 235 sen zrity in lower oo identizal paying
clasuficalions, & lai off smplayes will 1ave the nght to sisplace an enployes
with less zenianty in anaihor highar paying classification providad sha 2 guahfed
for and can perorm e dufies withc.d training other than orientatica. Such
employes soodspaced saall ke laid off and schjpct ta the language in (o) i
paragraph (2] teso.

wicia 8 Wil-time emzovas tannot bomp apother Bll-bme employes 0
aceordance with the above, sha can sisplace a pant-time emologea 0 a0 egqual
ar lower payirg classiicalion who is less senior provided she s qualiiiec for and
can perfcm the dulies of 1he cassification w lhoot haining other $han orientation
Such par-time emaloyee 5a cisplaced s1all b2 oS off and zhali be et Had 1o Lhe
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rnghfs as set out in il above. A oad-time employee who cannot burmp anather
par-1'me amplgyee 3rall [ikewise fave the right to disp'ace a less senior ful.-time
smployee prowded she e qualfied for a1d can perfonm 1he deties of Lhe
classification without training cther fhan orentation. Such fuiltima @mployes so
chsplacod shall ae lkid off and shall be cnltled 1o the righls set out in i) above

The degizion ¢f the employse to choose (i}, (i), i) or the shove shall ke given in
writing to Human Resources wlhn sevan (7)) calandar days fol.owing e
notificalion of layaff Emgloyes failing to do so will be deemed 1o have acceptad
Ihe lawcll  Any cther empioyes subsequently bumped must exercise thefr
bumping rights within three (31 cays of Their being bumped

W] orentaben iz dehned gz an opporlunity for tha Employen 12 aduse the bumzing
employee of any particular rezuirements, procedures or aspects of lhe obh and
fur Ihe bumping employee ‘o becoma Tamilier with the job processes and
requrements. It iz Ao a traming oeriod

AN ermployes shall Fave (ke opscilamty of recall from @ lavedt 1o a1 avalakle ocpening, tr. order
of seniadty provided she Fag the qualficationz and ability 1o perform the wark witkoot trainirg
other thar oriemdation For clasity. in sl matters of postng (permanent or lemporary pos:lio:s)
ihe postionis) Wl ba postad firsl Applcants currently wisrking, as w2l 29 shose on lavcf, wili
bEc considercd in accordance with tha job posing procedurs, Aticle 250 A |&d off employas
skali retain the rights of recall for a peried of thiry (30} manins rord the Zate of layaff.

In detarraeming the abil'ty of an enpoyes 1o parform 1he wark for the po poses of the peragiach
above, the Emplovar ahall not act in an arbil~ary marner.

In tha awanl that a layoflf comrencad an the cay immedigiely foiowing 5 2aid hyiday, an
erployes atherwise gualiRed for Folfoay pay shall nat be disentitled -herele solaly becagse of
the day a1 which ke layoff commencad.

Mo new employees shall ae hired undil all these laid off have been given an oppartuniy b retusn
o wors &and have failed to da s2.0 0 Gooordance with the Izss of ssriority prowvision, or have
oeen found unake to perorm the work avalable

s the sole responsibiity of the employee who has beaa laid of (0 nofify the Employes of her
inbenticn 1o rotum to waork within frve (5 warking daps exclesive of Satorsaye, Soncays ans
paid Folidayvs) after beng notified to do 2¢ by reoistered mail pursuart to the app satian of
Arlicle 12,08, adamesas Lo e l3s1 ad@ness on orecord with the Employer (whizh notification
shall ba desmed to have been recaivad on The secand day “ollowins e dales of mal ng) and o
returm i work within seven (7)) working cays afier being netified  The nocificaticn shail slale the
Juakt o wihtreh tha empoyae i alimgle to be recall2d and tha date and tme et which the emgloyes
shail repoert for work,  The employes s solaly rasponsible foo nor propan addrass baing an
record with tre Employer. Emreloyees recalled to temacrary positions as a resuel af coing the
successul gpplicart are enlitled to refuse spgq affer wilkoot losing 1their recall rights.
Enplayess recallst to parnaneni positens as a resull of being the sucoessiul apphosnt will ba
advised that the facal” szhefes the requirements for racall in the Sollective Agreenent and that
thay will 12t be entitlzd to furtker racyll.

When a fid off employes bds for @od is suceessfel in obitaining 3 posted permanen: pasition
she shall have na furthar sacall righls.
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ray Employeas an levas are respensible “or maintaning the recessary qualification far performing
Iae work of the clagsificatian fram wieh they arg laid off. If tha Employer lays off employess
fror @ particular desarmert, the errployass will be cons.dered quanfiad for pu-pozes of recall
in {hat depadraent during their entive recall period urless absolulaly prohibited By [aw.
12.08 Persons on 'ayoff shall be deemed 13 hove acplied for all such jobs while they ratain recal rights.

12 17 Mobce of Layoi

in ko ovent af 2 preposed layoff @t the Lodge of a pprmanant or long feirm nature the Fmploysr shall:
i pmade tha Limon with ko lees than thrse (2) morcha’ written natice of this proposed layoff; and

gii) provvide ta the afected employaeis). written nolice of izya’f, or pay in lieu thereof ir accordance
wilk the Emobopren! Stanetaros Al

HNATZ (11 Wheare a propassd layof* resuls in the subsecuent dispfacemant of any membaris! of
b bargaimng uqil, the ongeEl notice @ tha Vi proyvided o ) above shall be
congidered otfice to the Unizn and any affected errployeeds! of any subsaquen | lz2yoff.

MNOTE (2% A layo of A long term natare "8 defines as a laycff for 8 peiod of mors than tweles (123
waaks,

1 11 Grigvances concerning layeils zrd recalls shall be initiaked at Steo 3 of the Grievance Procedure.

12.12 Las= of Senia-ily

An e plgyee shal (032 al! zenvice and sariorily and shall be deemed terrmnated (f she;

i-H quins;

] +]} 15 disckarzed and is nat reinstated ander e teorns of this Agreeme o,

(= M3 heen laid off for thirty {30} salendar marths;

(di “ails withouw? reasonable cguse to report for work within seven {7 days after being nodfed by

tha Fmployer, oy regisicicd rmail a her iasi krown address follceang a layof, or fails without
reasanakic cadse o advise the Employor withic fiee (33 days of Fer intenticn 1a repor f3r wars
purauant to the ntihcation-

el utiizes 3y leave of absence for purposas ather than for which -he leave was grarctes o fails to
return to work aftar axpiratizn of a leave of absence withouwl providing a ressan salisfactory to
the Emgslovear,

iF 1z absen: frem schedlled woars Wor @ pericd of three (3) or more consecutive working days

without nolifying the Emgoyas unless e amployes providas reasons salsfaclory to hwe
Emnployer for her Failure ko notisy the Enployer.

ARTICLE 12 - HOURS OF WORHE

13.01 Tne normal hours of work shal o &ght (8) cotinuaus hours, hereinafter -afarad 1o ag a "shitt", daly
with thirty (30 minutes allowed withoui Ioss of pay in each shift for 5 meal. For =hifts of less than giglhil
{Z) Fours buwl more than five (&) hours drily thiny (300 minutes aill be allpwed withaut loss of pay for a
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mazl. Tere shall b2 one (1} fifteen minute rest poriad permitted for shifts of ‘o0 44) haurs or mora
and there snall ba twn (2) MMeer minete reak peroos cermitted (neach eight (8 hour shift.

Emcloveas will nod be scheduled #zr g shist of less than four (43 hours.,

Owarticyz shall be caid or compensaring tme 5ff val ba givan at the ake of tima amd ong hglF ] 32 far
dll nonrs worked in extess of the narmal scnesuled shift, or in excess of eighty (SC) hours duning ary
twic (2% wiesk pay period. Cwaima snall apgly ko all haurs swhich &n ermployes 5 eenuired to wors on
he- scheduled day off. All overtime fa- amployees shail o2 equalized betywas employees besed on
seniasly and ratatian throogh samority. Al avedime must be @ppreved in advance by the emplayees’
imriediatc supcrvisor.

Thare shal ke a mimimdm of sidaen (18) hours off when changimeg shifts, except S0~ par-time
emI'oyees wi'o may offenwise agree.

Permanart and tempoarary full-time empleyaas will nst be roguimad Ie 2a<e ame off in ey of overbme,
Fermanent and temporary full-ime empleyees at any 31c ime betesen January 1% and Decamnber 1
can continually Accumulate wp lo a8 magmom 9f fory (40) kours gFective Jaauary 1, 2008 o
authorizad lima 1o be laken as compenzaling fime off &t a fime o Le motually arranged betweer the
emplove2 anc tre Erplove- Al overtime acounulated as of Decarmber % i1 each veae shall be 2aid
o the last pey prior o Chretmas  esxcept where written supervisory approva; w0 eamy sach
accumulated | ra over 1o "he following vear Fas been recaned.

Employers wll red be reduired ta wa-k more than five (5) consesubve days wittouf their conzent.

The Erplocye- zhali make evary reascnable effort to arrange skift schedules in crder that g full-bimre
employze will be allowed a8 minererum st every 3soond weekend off and 3 pant-fime empeloycs will be
alowad al least one weekend 3T per month.

Hohadules of word sHiF1s shal be posted st least six [5) wesks in advance and rema:n posted far the
duration af tha scheacle. A printed zozy of the angingl schedule will 2e prowded {z the unicn offce
The Lodge wil. enceavour to provide as mach advance Aoticg as is practicable of 3 chasge 0 the
posted schednle Chapges o ihe posted work schedule shall &= braght 1o the atzention of the affacted
ariployvas{s). Where less than fory-eiahe [98) “owms of nobea s given persanally ba the rmployee. ime
anc one half (1 1/2} of the employes's reqular straight time haady rae wll ba paid For all haurs workerd
on khe tirst shift of her few schadle,

Fart tire schedulas will be postad insuch a way as (o assign available haurs to pan-ime emplgyess in
aaca depariment Aczomd By o Fei seniaonty  Tor greaker clarily all part-ime 2mplovees will receive
[hirty bw (32) naurs of schedulad work par pay periad to the axtent passible, and 1hen available
ardittonal haurs wili be assignssd first 12 the n-ost senior emp.ayees in 2dcn dapartment ir Sescending

=1

ETS The Enployer will Fetermineg the maximum aumiber of Sat-time simgieyaes i eacn deparnmart
*hat will be eligizle i3 request that they noi be assignes additional haars in aceordanice witq
article 13 T8 over tho course aof a year. Employvaas will ba eligibls to agply for such a reduzed
shit by Movermber 15 af gars year  Selechon will b2 an e basia of serority and will appy Sor
the fallawing caendar year.

{f} Tne Employver will determing a maximury qunbar of full-inre employees n @ach departmeni
trat wil! be eligible Lo work mine {9} shifts per pay period over the course of @ calendar yea
Employess wil be eligble ic spply for such 3 reduced shift by Movember 18t of sach yea:
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SBelection will ha an the basis ot senioricy and will apply far bne following celendar vear.
Varzatizr pay and holiday pay wall ba prerated during the course of {he rezpced y2ar.

ic} A written reques! far mutugal exchange of shiftz must be made tree (3) days prior 10 ths shift to
the Ceparmisnt Head or designate. whose ayttorizahon shall ool 22 anreasonahbly withneid.
The Department Head or cesignata will raspond wiziin ona (7)) dav of e request, The
En-pleyer shal not be responmble ‘o- any ovarlime premiuT Lhat mighl arias as a result of 1he
Tuteal exchange of shits. The rtent of @ nutuel cxchange shall nob te for the purpose af
changng fines. There wil b2 a maximur of o (21 gve-aways per month for part-tirms
amplovess, to 3 maxmum of twele (17 per calendar year, whick may, at he employes's
‘aguast, be deducted from e emplayes's vasalion Lme allatimant Tha e adl Ba no give-swsvs
permitted between Janada Day and Lazolr Day each year.

-} £ oreguast by two (2) pan-ame employsss in the same classficaton fzr @ mutual exchange of
work areas on the same shitt on the sama aay nay be svbimitted 1o “he Daparment Head
designate for approva, f being yderstood “hal such request will not be approved il it dignpis
carfir uily of care for residenis

If an employee is 1l and tharefore unable to feport for her regular schedu'sd kit she wil, notify her
Superagor ar desgnate, 1o thal effect. excapt e exlgruabing crcd mslances, a1 kawl gng (1] hodr prior
2 the siat of her schedules day shift and al east wo {21 hovrs prior © the start of a schedulad

afterazon ar nigkt shift.

13.11 Wherg the Emzlover determires thai an emplovee Fas t2 be transfemad from ane sits 10 ansther. the

1372

1313

Employazr el firsl seek voumigers. Where therg is more than ong (1) valenteer the Emplayer shall
gelact the most sanio” quaniied agplicant. Sheald no volintear ze fauna, e Employsr snall g=lect an
individual rom the classficafior required who is tha leagt senicr empoyee working al thal e Swech
eriployes shall be pad & ravei allowance as per Article 33 D3 based on the set distance frorm the
‘harre” gita to 1ha new site, o the Emplayer swill previds ansponatian, al [he emg oyea's opticn. The
emplcyee will be paid as i she had worked her full schoduled shif,

Wyritlen requests for time off will he considered at the discreticn of the emploves's Suparvisor or
dezignate, who owill raspand wathin two (2) weeks of fhe raquesl. providing jhe request i made in
excess of wo O8] weoks prior to the date requesicd I the request is approved 112 vacsnt shifs will be
qlled uzsing the established cal-in crocedure. For requestz made less than nwo weeks of the rageasicd
date, (ke Superylsor will 1ava e Jzeretizn to use the call-'o procedung or bave the srployes Frd ther
own replaceirant.

Part-time employees shall be required to accept a minimwm of one call-in per month. Part-timea
emplovees may notify the employer in writing if ey arc unavailable For call-lns a maximom of
four imes {4 months) ina calendar year. with the exception of July and August

ARTICLE 14 - SHIFT PREMIUM

14 01

Tre Employer agrees 1a pay all employeesz an off-shitl pramium of spedy-five (63 centz par hzor whean
the mzjarily of hours of 1he anft fall bebwsen 400 o'clogk o.m. ane day ar? § 00 o'cleck a.m. of the
rex dey  The Emoloyer ajrees g pay all emplocyees 3 weekend sremium of seventy [T0) conls per
hour on il hours warkas bebween Friday 1100 2 m. and Sanday 11:00 pom.



ARTICLE 15 - EESPONSIEBILITY PAY

1.1 WWnen an employes is assignas o ~2lieve in a supendisory pasiiion for one sAft or greatar, she shall oe
pad & ‘=ad Aand oremidin of len pereect £10%) 0 addition (0 heregelar rate retroaciue (o the ariginal
time of assigdrent.

ARTICLE 18 - PAID HOLIDAYS

15.0* Employees wng aheracse qualify =hall rergive the following paid helidays at the employee's reqular
straighl Urme hoarly rate of pay.

Maw Year's Oav ankegving Day
Farmily Day Fomembrarce Day
Good Friday Caristrnas Day
Edsten Sunday Bumi-ig Day
Yiclana Cay Labzor Day
-anada Day Crvic Hohday

16 02 If one of the holidays referrec 12 above cocurs or 3 full-ime empfoyee’'s regllar day o or dasng her
vacation, the smpioyes will rersive a ey day with pay witbin the ninety (5221 day perica immedialely
aller the Pl

16.0% (a)

e

16 G4 [a)

In arder for g ful-bime emp ovee 0 qualify for holiday pay, the employes must wars har regulary
seaeduled work day immadiate’y crecsding and mmedataly succeading 8 aglizay urlsss
excsed because of iI'Ness or Cther reasonabls axduse.

YWheara A holday falls while a ull-fime employees is o1 paid sck eave she shall recaive hohdsy
cay lese the sick pay townich she is entitled.

A zgarl-tirne wrmplayas g alibible for heliday pay o she hag earred wagas andfio vanat onopay
‘b four (4) waeks Eefore the week it whick the holiday falls, crovided She eirployes works her
acheduled s ft immedize y precedirg ard immed.ately succseding a hohday, unless excuzed oy
the Employer hegause of llness or other regsenable extute.

Heliday pay for part-time emplaoyees iz ca'culated oy taking ihe toia! armount of reqular wagqes and
vacation pay payabla o lhe anployes netha foor weeks baforg 1he wask o which the qcliday falls
alz divid ng this tomad by (200 twenty.

Sheuld an empogyee be absar on o500t &f ilineas tram v2r schedulad sa 1 o e paid holeay
of for hor gcheduled shift 'mmediately preceding or immediately zucceeding a holiday, Che
amplayes must presanl A NDoctars cedificate dated for the period of illness. in ordar to qualify for
hohday pay  Upon provision af the ediginal recaipt the Cing oyer skall reimaense the emploveas
for *he fee chawned by the Coclar for the Doctor's cerblicate.

A amployas who agroes (o wodk on a paid kohday ana, withouol reasonable graonds, does not
report toowark, is not ertiller 1o Foliday pay 2r & ieu day. Howewver, sn emcloyee who has worked
har praceding and sobsequant shift and has reasonatle groonds far rob rgpzning to work, o7 the
hahdday wall manlain her entilement to aohday pay, bobwill 9ot be enatled 12 & lieu day.

A ‘ulltime emolayee who s requirss to wark onoany of the haldays wil receve etber

Fay at :h& rate of gne and ons haf {7 ¥2) the empoyes s mregular straighs tire hourly rate of pay
for wors parormed on such hol day in additicn to the haliday pay; or



()

i

(i3 Subject fo the second senlence, pay Al lhe rate of 9w ard one half (1 %) the eoplovea’s

repular straight tme hodady rate =f pay Iar work serflormed on such 1oliday and an a'ternative
day off with pay wittnn ninsty 290y days following the hobday: sucn liew ey off wiln pay to be
tLtually arranged by the emplayes and the Ermzloyer. Wher a fult-ime amplayee & sgheduled
to wark on any of Chreimas Doy, Boxing Day andfor Mew Year's Day, he [few day witn pay wl!
e scheduled o a day that ‘alls cunnc the period fram Decernber 200G January 4 unless e
airployes and the Erploye- muteally arrange ar allernate day off in agvance of e sched ol

being created.

If the full-drma amiplayes only works gat of Fer sheft a1 the paid holiday, sbe will nab ba enfillad
= 4 lieu day bt wil. be paid premiur pay, calculated at one and one-ha'f (1 ) fimes ner
regular wages far the agurs edlually worked an the paie boliday in addition to holdzy pay.

A par-1me emploves who 8 required to work, 2n any o the ahovs des gniaces Folidays will be

ped at the “agle of hmea and sne-talf (1 192} a&r regular staaght tita houely rate of pay for all
Fours worked an the Azliday in addtion 19 any noliday pay ske may be otheraise cnatled 16 under
Article 15.03.

1602 M sk 1nhat Lecing or ends during 1h2 teenty -four (24) hoor period of 1he above Folidays whare the
majoriy of Fours worked ‘a'ls o thin The hoidav shall be deen=c o be work performed cn the ho day
far the full peags of the shift. Likewics, & thift that segins or ends durng tF2 byventy-four (24) haor
period of 1he above holidays, wisre the minorty of the hours worked fallz withir: the haliday sha'l ba
deermad Lo be wark performsd or 3 regula shift for fie full penod af the shift and no cremium shall be

paid for any howrs warked an socl sqalt.

ARTICLE 17 - VACATIONS

17 01 a0

(R}

Befara Facruary 1 in each vear, amplovead saall submit. in confdenca, their preferance for
vacaticns a2 per the Employers established process, Tre determiration of the nomber of
amplzyees N a dasarnent wha ca1 be away on vacahan at ary ong hme shall be at the sale
disaraben of the Department Fead, sach dissretian will not be oxercized r an o wsasonghlo ar
atitrary manne-. Y'hee more employees in 3 depantment request a specific weak than the
Nepafment Head ill allow ta be away &l the same lime, tha ruore senicr =mployees shall be
granied thair prreference. Tha Emplove chall pegt 8 vacatior schaduie ro later than March 1.

Tte Emplayer wil! respand 1 vacation requesis othar than thoss coverad weder 17.07 (&) withur
two [2) weaks of the request provid:hg the request 15 made r oxcesz of two (2] waeks prior 1o
he commencamenl of the vacation

1702 Vacztior enfillement is based on service from the amodoyes's date of hire. Enployess’ vacalicn
entitlernent wil: be zalcwated on ther arniverssry Sate in 1e salzndar yest and will be credited 1o the
erployee an January 1 of that yaar  Wacation will be takoen curing e vacahaon year in which it
sarned subjecs t clause 17,10

17 03 {ar

(

Yacation reguasts Tom Canada Day up te and ngludging Laaaudr Day shall e oz te a maxirum
af twe (2 full calensar weess, Errplayaes With mpne 11an 22 yoare’ cantinugus service gr who
attain 22 years' continucus service during the vacatlon calendar year, shall be entiiled fa
thrga (3] waaks vasstion rom Canaca Day ue oo andg including _abaur Day.

Dwring the period Telwsen Canada Day up to and including Labour day, eraployees with up to
twenly (F0] vears of seniorily may take up 12 @ mawmum of fve [8) days of their surmear
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wacation allotment At sngle days, and employees watt baenly (201 o more years of
continuous servica or whao aftain twenbty {20) years contimuous service during the
vacation calendar year, may take up to & maxirium ot seven (V) days of their summer
vagahicn allotme! as single days, provded that no nam than tes (2) of suck single days ane
taken on weekands,

In 1re evanl af the death of an cmployeo, ta arplayes's estate snall be onbtlad 1o resejye such
wacatan pay a2 may stand 10 the credit of the employee.

An emaloves who is o0 & pregnarcy, sarental or amergency leave of absence as cefined by the
Cmoloynrent Sfandands A0t has the right to defer taking vasabien entilemen: until the lsave o° absencs
axpiras.

An employes whoe is zhsent fom o work for the following reasons shall heve her vacatlon time
proportlonately ad|usted to reflect same:

twenby-fo ri2d ) maonths while an WEIE,

an long serm disability bensfiis. or

an a leayea oF abieences or more 1han six (B months

‘Full-ime Employees)

1707

17.08

Full-tme amployess sk all be entitled to vacatiaon pay or the falowing basis:

r1] Fuli=ime employess with less than one (11 year of seoace shall recarse vacalon aith pay an a
pro-rala basiz from date of hire.

2} Ful-ime erployees camplebng ore (1 year of continuous sendce s1all receiva o (2) weeks
vacaticn wth pay.

(41 Fall-time employess compleding two (23 vears of continuous serdize 593l reaceiwe Lhree (3
wesks vacation wath pay

{4 Fur-tima omcloyess zomplet ng six (6] years of continuous service shall receivo faa- (4 woogs
vacation with pay

(5] rul -tine emzloyeas complesirg fourteen (34} yearz of conlinuous zervice shall recewa Tve (3
weeks vacacion whih pay

v6) Effectve January 1, 2017 fulltime emp cyees coirplefing 2wenty (200 years of confinl cuz
service saall receive six (8} weeks vacaion wilh pay.

A ful-time emgloyes wis becomes s'cx immediately prior to the sian of her scneduled vaczatica and the
SiC4Ness runs inko sugh sckedulad vacakon cenod, preventing her om taking wacaton, shail Fave the
gaid vacation opariad transferred to sick legva ard skall have hes vacakon reschaduolad aller all okner
vacation periods have been granted. provided the emrployee provides safistaciory avidence 1o her
Nepartmert Head of such iliness | dusag the emplnyea’s vacation she hacomes recapacifated and is
canfined o bod Jaader the care of a medical doctas the duration of zuch confinement shal be
consicered as sicd fime Bnd any Jnused vacation will be rescheduled  The employes is responsib.e for
rptifying the Department Heas of such [neapacilation when it ocours, and prowding upan a2 returm she
submits a camificate signed by & medical docior slating that she was noapaciated ard corfined to bed
Jnder the docor's care. for the pericd to be congidered as gick T'me



17.049
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Whara a {ill-tine erneloyes 15 nospilalized bacause of sicknags or ngury durng Fer schedulad vacabion
pencd the number of days dunrg which she was hospital zed shall ce restored to her vacalian cradil.
The amployes shall b2 compansated 1 $gte days pursuant o Aricle 1E,

O A fultime employes who has vacation earred and nct ia<en - 12 vazation y2ar for which it -5 sarned

iy, wil the goooval of her Departmenl Mead, carry oegr @ maxiimor of five (3) working days’ vacation
with pay 2o 1the following year, unless the Depaniment Flead is Lrnable to gram an emgloyee:s' vacation
mouss) THe request to the Departmand Heas shall be in writrg o1 or betare Movermber 1. There shall
cc ro cashan hewe of anrual vacations.

If ermeplayent lerminates for just caosa. resignaton or refiranant and the employes has teke more
vacatiar time than the emoloyes has eamed, the overpayment will oe deducted from the amployea's

fina pay

{Fart-Time Erpleyess!

T2

Ml

17.13

Fart-time ampfoyeas &hal' receise vacation pay according Lo the following schedute.

| Frpiivaas wib 085 than bwe () yesrs cantindous sendice sha | eceive four percent (4%
vacation pay and in addition will 2o antitlad to e o in the amount af bee (21 wasks

Ay Ermployses wiln mana than twe (2) years continupls service Bt less than sic (6 years of
SOonErLous service shal receive six parcenl B%) vacatiza pay and in addilior w Il he 2ntitee ic
ime off i1 the amoLrt of thres (3] weeks

el Ermplaymes with mare thar: 2ix (8) years’ contimuous scraco but less thas fouaen [*4) vears of
contrpous senvicg snall recaive eight percen? (B%) vacstion pay and in addtica wil ba antitled
it tirma off in tha aniounl of four ) weeks.

rd] cffectve January 1, 2017 emplcyeess with more thaa Jaareen [~ 43 years of continuaus serico
but less than twenty (£J] vears of cominueus senvice zhall eeeivs t=n percent J10%) vacaton
pay and in assizion Wil B entited e all mihe gmount of fva (5 weeks

=) FRactive January 1. 2017 ampinyeas compleding awenty {27 wears of cortinaoes senvice shall
reacive weelve percent (12%) vacatian pay and in addition wal be aatites to bma off in the
amocunt of six B weeks.

Wacalion sha, | be defined sach that one {1; wonk f vacal on equals o sevoen (7] consecolive days off
The annual vacation froe al ztment for pant time emplovees 's -a.ou dated oy maltizlying e erplayee’s
applreable numbar g* woake of vacation tme enttlzment by beenty-our (Zd} bours When a week of
vacalion hme 2 requess] and approved oefore 1he schedule iz pogsies, bwanty-Tod; (24) hours wil e
deductad from the emplzyee's aloiment When a 3zy of vacation is equastad and approvad before
tha acheduls is pasted. fodr (£) hours wal be dedycted from the emp oyea's alotmean!  When vacetian
iz equested and approved after the schedule i posied, the actual number of hours of The amployeas's
scheduled shifz!z) will b2 dedyzted from the employes's alotmeant,

YWazalion pay for part-time employess will b2 paid on the first pay day in June and November.

ARTICLE 18 - INCOME PROTECT{QN - SICK DAYS AND SHORT TERW

(P all-ume Employeas)




t8.21

Each ull-time employes whi has completed thair prasallonary penoed shall be entilled to eigh; [(3) paid
sick days per caendar year [pro-rales during the firzt yea- of smployment) o b2 applied to absences
ansing from nan-accupational linczscs or injuras [hat ooour doring the year. | hese days cannol be
carred cver inte the next calendar year and “hare is no cazh sumender value al tenmnanse or
relivemeand ot any unused pand sick days.

18.02 On he first {1%) day cf absence dus to hospitanzation jdus 1= iL.Noss. 2ergany ar alter procedure that

18.03

15 05

raquires acmigsion (o the haspita’, includ'ng day samgical prosedures), shor temincome pratecdion,
accordanze with the Tol'owing scnadale, 15 auailable 12 achve full-time employees, who hava tomplesd
treir probaticnary perizd it acceptable medical dsoumantation s providad in acea-dance with claise
18.05.

Insuices Weeks

Largth of Servies Ful. Salary BE A3 of Satary

After competicn o probationary period bk 'ess that 1 year 16

1

1 year bt less ihan 2 yoars 2 15

& wears but ;ess thaa 3 vears 3 1&

2 years but less than 4 yeas 4 13

A yearg bt lass thar 3 years ] 12

o years but legs (Man € years 7 101
g

£ years but le=s than 7 yvears g
¢ years b less than 8@ years 11 &
d years but less ‘hars 3 vears 13 4
Crear S years v &

If an amployae is ot nogoitalized as par cauze 13 02 and thar gighe {8 pas’ sick davs are exhavsiad,
ghort term income prolsciaen benefits will be provided accasding to {i. {i] and (i) belaw To ba shgible,
medlsal 4ecumantaten must Ba preyided n accordance wih 18.0% and ¢sted for e cate of dizability.

i rom e second (2" day of abacnce for the Gest 61 accarrerce, and
i) Tromthe third £3") day of atsence for the zecand (2™ accamence, and
i) trom the fourth (4" daw «f the thrrd (3% and sucsequent ocourrerce in a calendar year.

Employvees with less than mire (9] yvears of full- tione serv.co may use acorued vacation ar bamked (me
la ferp op thesit galay to 1050% doring e sevarteen [17) week income protection period

Ta be eligble for short s2rn income protection, enpleyes: must provide their Sopenisor andior the
Ermalayse Health Caord.rator with 8 cartificale from thair treatirg regulated health professiznal anc
dazed for the period of disability. The dJocunentatior most (aciuos tho 1ol zedry. wheare possible:

[} 0w werpecled Retorn o Work dale or Coratior nf acsence,
il recommended restrichons and durat:on,
it prognosis tar & full resdveny to reaume the essential dulea of theirr_ob.

Shor term incame conbiruance for o prolanged abscnce fa* full-time cmploy2as £ contingant upon: [he
emaloyes co-aperating (ully with the Farly Return to Weork Palicy and Procsdurs and the Jo-at Returr
o Wark Cammittae Guidelines.

A Doctar's certifcate’medical &3 may be required &y ke Employer. shall be paid far by the Emplayer
choult an emeoloyes g phyeiclan charge sucn an extra fee for suck seqvice not covered by QUM 1LP.

The maxirmuam of 2hort k2rm income pratection for any ron-pocupabonal knesses o mjunes will pa
severteen (171 weaks from the dale of the disabilty. The maximum short term incame prataclio



avaiable in amy calendar year, ragardliass of tha umber of sazarate incidants aof absencs 15
seventzer (7T weegs, Inthe evert an employee i3 in receipi of shor l2rm inceme pratection at The
and of & calendar yerr, shaort term o neoma protecson will e carmes over  1he seyentesn (1 7] wesks
of berefit wil! nat be rocinstated until the emplayens has raturned to active emplaymeant far a minicom
o fiye (3 consecutive scheduled days.

18.07 VWhere a lull-time employasa [as Beon ygranted malernity gave o any ather ‘save of absence without
pay. Shor Term Incore Proection Plan shall net apply during the period of lagve of absence axcept
as provadsd under the Ontaria Smplaymen Standards Aol

13.08 Referip Article 17.08 regard ng beirg transferred to sick lcave whkilz on vacaton,

ARTICLE 19 - PERCENTAGE IN LIEL OF BENEFITS

(Part-tite Emplavess]

1907 Fart-lime emglovees ng; eprzled in the OMERS Pensicn P an shall receiye, in addition to ikeir regu'ar
straight time hoaty rates, & thiteen percent (C3%) add-on payment in liee of heath and welfere
senefils and "sich days" which ane paid to ful-trme employaes except Lhose specifically providsd o
part bone emplayess in this Agrzsmerd. It is widerstoad and agreed Lhal this add-an paynent will nat
be ncluded for the purpese aof computing @any premiurm or gvernime paymen:s. After ratificarion part
timg emalopdas jatng the OMERS Fantion Plan will receive an in hou of benatits of sevan percen:
(T20) ara pat-bme employvess cumently enroled in 1he GMERS Pension Plan wil raceiva a paicentaga
in ['ew of ten percent (10%). Fffactive January ~. 2000, the percertage in ey will inceaze o foiteen
parcant (145 for par-time empiosyees nst in the QMERS Ponzian Plan and employess in the OMERS
Penzion Plan will recsive eight cercen: [3%) in licd of benodfits.

Effactive apnl 1, 2004, as awarded by Arbifrater Wes Ravner, the precading paiagrap = 12 e aopfied
as “ollavws:

=}

ik

i)

(]

Faf-time emplgyces not arrol'ad m tha OMERS Farsion Plan will réceive a percenzags in lieu ot
Taurerr poroent (14950,

Part-time pmployses anmalled e the OMERS Pension Plan shal recaive a perreniags in ligda of
alaven pa-cen: (11355

[ fhree percent (3%] radechon mthe e 12a shall o2 usad by tha Expiover a3 8 contnbuticn
tzward the Employer's required cortribution of (he OMERS Pensicn Plan.

Part-lime ernp ovees aarolled nthe OMERS Pension Plan sMall ba resporsibla for ke enlirety nf
the requires emplovae’s contriculion 42 the Pension Plar.

ARTICLE 20 - WORKPLACE SAFETY AND INSURANCE BOARD

20001 A& full-lime 2mpleyge 3o8cnl due 10 an accuzahonad: dinese or injury and wh iz receipt ot Workplage
Safety and Insurance Board benedts, may request e Employer 1o make up the difiaranse betweon
the amaourt of Workplacs 3afaty and Insurance Board benefits paid and the ameount of income to
which Lhe groployes s entited ondar the shoet term prodentsi plan,

2002 A fulime employes wag is absant from work as & resuit of an illnsss - infury suztained at wors and
whia has been awating aszroval of a claim for Workolace Sa‘sly a9 nacrance Hoars bene’tz for a
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pencc longer fan one (11 complste pay period may apply to the Emaplaver for payment egarealert to
ihe legsor of the panefit hesshe wouls recawe from the Workclace Sa%ty and Insurarce Board o
nisher cla m was acprdved. of e berefit o which harshe would be anfitled undar the shiark terrn Sick
portior of the disability income plan Psymant will be prov'ded anlby § the emzloyes provided av'dence
af disahilijy sabsfaztory 1o the Erplovar and 5 written undafdakino satslaclery to the Emp'oyer that any
paymantz wil be mefurced 1o the Emcoyer following finai determination of claim by the Workplace
Sa‘ely and Insurancs Board, It the c'aim for YWorkplace Salety and nswrence Board benefits is nos
approved, the monles paid 35 a1 advance will 22 aochad towards the banafits *o wiheh (he 2mployee
woud be entitled uncler the shart term portion of the digability income plan ARy payment vidar this
provisian wil continuge [or 2 masmom nf seventean {17 weshes

The Emplover and the Unon agree that they mudually desire 1o ce-aperate in a medified work program.
for the purpese of prosiding renabifital on amployiment fo disabled Bagaring unil employses rehla Lo
ozrformn Cheir regular work JLE 10 an goccupational ingary or iinezs as provided unde- tha Warsplace
Hafety and Insurance Boa-d At

Tre parties agree to the terms and conditicns set out in tha Retern o Wers Committec's Torrs of
Reterence  Any thanges & ke Termy of Reference shall be mulually ggread upon.

ARTICLE 21 = LONG TERM DISABILITY

21.01

2102

21.03

2174

The Employer agrees to pay ons-nunared percens {10273} of the billed pramiums of dizability insurance
pifered By bhe Emoloyers ineurance tampany The hasic henalits ars a5 follows,

The plan provces for all fulltime employees who Fave completed heir probationzny percd 1c be
rigibla 1o apply for 2 long lerm csabifity benedt,  After & qualtving period of gne-hurdres ninetren
(115} caendar days of contiruous disabilty e amployes wil oe cligible far Lang Taem Disaiehty
payments ir. the amaunl 2f seventy—five parcent (75%) of their monthly earnings rourded to the
naarast dollar on date of digability o a masmorm of $5,000 00 per month

“he Employer skall mainian cha benefts of a full-time amployes who 15 receiving loag term disability
benafits as la1g &3 she ramains an employae,

A fUlltime erployee who s recaiving payment undor the long term disahility plan shall echtinue 1o
accrie sariarily

ARTICLE 32 - HEALTH AMD WELFARE

Fzr the purpose of this Aricle, "spouss” 15 defined to include & same-g9ex partner.

2501 The Emplayer shall pay ona-hongded pcent (1004%) of Lha premor cost of bealtt benefits A

2urrary of 1he censfils is aHacned a2 herato and forming a pan hareof a2 Schedola "B, Soch plan s
avai able to =l e igible fullHime employees.

The Employer shell be reguiras to pay eghty {80% of the prérvm eost of (he Dendal Flan. The
eriployes 5 partion of the premilm s decuctad Fam bR b-acckly pay. A summary of the banetics is
attached as herete and forming @ paT neracf ag Schedulz 'B°. Such plan s avaifable to all cligible fall-
tima employess Shou < an emeloyes A be receiving znincome fion the Employer, she will 2onz roe
lo be resocns bla [or caying the employee porlion 2 the pranmiom costs for the Deolal Pan The
Employer shall deduct any outstanding cayments upon the employaa’s relim t2 wiors ac ihe rate of F20
r=r -weeky pay.
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.04

24 0%

2208

Mandatpry peneriz Stuy caverage 15 provided terough the Emplayer's Genafit carmfsr Whers an
employee medically equires a drop other han he lowest priced aguweent one avalablz, e
e pleyer wil cover the cost up to 530 for the completon of the beneft carfier s exceplion f2rm.

orthedonbcs (ler deconcent children under age 211, Crowns, Cacg and Donture Fabncatian — a scli-
:ns.arad benefit, which provdes a maximum oroe per Fetime coversge of 3300 pe- “amily caid on
preserlation of receipts and tavacle at the erd of 1he yea- as 8a@iming s

e Employer shal mainlain sanehis, s2sonbed 0 the aricla, of a full-time emzloyes who is ir recept
of shat term nccme proection o7 wha ig in recepl of WSIB disabilily benefils as lang a2 she remairs
an smeloyee

CM.ERS. Persicn

The Employar padicipates in g cansizn plan undere the proesiors of tha Ontario Motiopal Employess
Eetirernent System A2t b is & conditon of emzloyment that eack wi=time employse becomes 3
membear o the Onjarie Murnicipal Emplayees Relirement Syslem cortribut' ng payments as requred by
he At by payroll deduction. The Employor wll contrizate @1 amaunt Lo ke Fund #s regquired Tom
me to time by the trustzes of said Fund.

D0 As e Empioya ig ngt the ingurer of the msurad banel 15 sel oat in this Armcre 22.01 and 22 02 herzin

tboth summarized in Schedule 31, #8 responzibilily iz iuted to -emitting the Employers shara of the
relgied premivm: costs for such benefil plans.

ARTICLE 23 - LEAVES OF ABSENCE

acln b

£5.02

23,03

23.04

A3 05

Lipnn requesi ta tha Employer an emplovees shall be granied a sampassionate leave of abserce o five
{5 days witk pay for zeheduled shifts mizsed as a resdil af the asplicatian of thiz clause in e svent Sl
4 ceath of 3 apouse. cammon-law spouse, same-sex soouseicarnes, ohild ar step chidd, paront or
step-pargnt, Cing of the 2ays snall mclude the dey of the Supseral andfiar aquivelen: serice,

Elpon request (o he Emplayer an employas shal” be grante? a compassicnate leave of aksance of
three [3) days with pey (v scheduled shifts missed a3 a rezull of the applicalion of this clause in ihe
ewert of a death of a brotner, sister, mother-in-law, [attaran law. arandparcnts, grandshild, daoaghtar-
in law, or son-n lawe. Ong ot the dayvs akall include the day of the fureral andfor squivalert acraca.

An empioyaa shall be grarted one (1) day off withouol loes of pay in order 1o athand the (urersl of 8
sisk2r-in-lawy, brother-in-law. aunt unzle, grandparsriz.gn-law, niece or nepheaw,

It ‘s understond and agreed that a bereaved empleyce mav request and be granted acddilosal bme of
withoul pey f2r the purpogse of Iaval andior olher maters related 12 the estate of the deteased.

Where an employes s granted compassignate lgava du-ing & schedued vacaion, such alimble days
shal be deemed compassonate fave and the apolicable vacalion Jdaya will be rafumed ta the
ermsioves's bark.

Leave of ahserna for Liion business shall be giver withaal pay ugz ‘o 20 aggregate mayimur ig- all
mrmployees of cighdy (B0] dayz. The eighty (BD] daye shall be the maxinom fzr foll-lire ans pa-tirie
emplovees cormbined. Such leavas shall be subjeat 1o the {zllowirg conditions:



2305

a3.0f

503

23,09

|

{a) Mal mie than five (5] amployess at he Lodge are abeanl 91 ane such lesee @t e sarme hme,
and nat mare than two (2) employees fror a1y ona Depatment. The Emplover iecusnizes 1hal
from hme 12 Sme mag than bwo (2) employess may be sglected from a s-pgle Cepartmen:  In
cush a casa ‘he Implover wil! relax the imtatior an mors than kea (2 amplayvees from a single
Department. provided that the leave can be appreved withaut andue impact o he operabian of
the: Ladge.

(= & request must be mads i1 wrinng a easl tws (2] waeeks pricr 2 e commancemerit < the
tur chion For which ave 15 requasted. Whare € 1s impossid e to provide apch weitlen notice the
Emplayer vall monetieless consdar 2uch raques] 3r0d shall nal Lnreasanagbily deny the leave.

Emp'nyaes an Lnipn &ave of alsence wll be pad far siuch lBave by the Employar The Unicn shall
‘airrbiuese the Foploye: for @ | suctk wopes and benefits paid withis thirty (307 days o its rsceipt of an
aceount Trarm The Employver.

Elecied (ihce

LIpon application by the Linian, the Empioyer Wl grant a leavs of shssnce without pay to 97 emgioyees
elacted or appoiniad o a [Foll-time Jrion pesition for a periad of three (3) yeass. Such lem may be
gxlended by mutual agreemant. Health and We fare Benofits as se1 out in Arlicle 22 [save and exuopt
for Gick Leave, Life insurance, ADRID ard LTODN shafl continus in effect and be paid for oy the Employer
T agsordance with the Callective Agreerment, and that cest will be raimbursed to the Emplaoyer by the
Unicn.  Tra Emgioper wil continue to pay the amsloyas’s wades as o sne wena at win ingluding
pension contributions, provided the Linion reimburses the Employer for the cost of wages, banehlls and
pensen The Lnier sl be responsii'e for the gravision of the employer's W3I8 coverage. The
cmnployes's seniority wil continue to accrue during an apgraves leave unda thrs ancie.

Mhe Employer agrees 0 pay nld 8 spasial fund 30040 annoally for the oprpose of providing gaid
aducabion leave Such eave will be far vpgrading the employes's skils n a’l aspecls of frads urion
funchens. Suck moneys are 1o he caid anually irto a trost fund establisned by the Wational Wnicn.
LINIFOK a7d senl t3 the follewang address:

rIFO = Matiar sl Treggorar
205 Marer Coun

Trronts, Ontsrio

M2H SHE

Pregnancy'Carertal Lsave

=) Fregnancy leave will b& granlzd i1 accordance with the provizionz of the Smployment
Standsrds Act, cxoept whers amended in fhis crovision

(b] The semrvice requirement for aligibility for maternity |2mre shal be thinteen [13) Wwaaks of
conl nuoys saruice bafgra the expected date of b rth,

f¢)  The employvee shail give wrilsn nocfication two (2% wesks prior t2 the commencermant of Lha
leave ol her request for eave tagethar wilh her expechad sate of rejurn, At such tirme she skall
alsa furrizh the Emplover her Doctors cortificate a5 I precnansy ans axpested date af

dea.ivery.

(d)  Duning the period of leave. the Erployar skall continue 1o pay the Coployars podioh of
hiospital, nadical, dental, grouc like, pension and olker barefils included and prescribed by che
Emplzyman Siandasds Act f tha 2mployeg elects. in wnting, 1o contines her skars of ha
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prem:um s, f dedusthons (or the employsa's share of the cremiums arg eguTed, the Crployer
shall geduct these amounls from the SUE paymants

Cradits fo- service shall accomulale “oro lhe inlbial seventesn {17 weess from 102
commencement of the leave while an employee i& on maremity leave .

Credits for sen only sngll acoumylste danng the canzd of the kave,

The employves shall reconfiom har ‘ntention io -eturn to wark on the dste originally provided to
the Emoloyer n 2308 (o) abiowe by welien notizaticn recsived by the Employer at l2asi b
waeks in advanes thereg?

The wmpleyes sha’l ke reinstated 9 Lhe posiion the smployea most ecently he s wit the
Employer, it =ti | exigts. or to a comparacle positior, if # does not.

An pmplayas who commences a laava as et aut abovie wna & ih aseiy ol emzoymeant
irsdrance pregnsncy benglils pursuant to e Emplaymen: Insurarce At shall ba paid a
supplemental emzlopmant benefl.  Thal berefit well e aquevalent o the differepce betwesn
eyl ty-five peroen: (T6%) of has regular weesly sarmings and the sum of her weekly
emalovment insurance beneWs ancl any other sarmngs.  Such zaymrent shall cormmenca
o [weng the camplaton of the bad 72 week employment resurance weiling pericd, Turing whsh
time 2he sha | receive sevanty-five oercent {7580 af ker recular weekly aarmirgs, and receipl by
the Employer of Ihe emooyes's emoloyment insuranc? cheque stub as oroof that sae s in
receint of employmant Insance pregnansy bensfits for a mammam cerpd of Mfteen (15)
woaks  Tha armplovee’s magular weekly earmings shal be datemmned by moalliplying her reoular
lourly rate on tha last day worked prior to the commencanrent of “he leave tmes her cormal

poeskly Nours

The employes dzes not have any vesled night excep: to receive payments for the cowvarad
uremplayment penod  Tha plan provides thaf paymenls in respecl of guaranteed annual
rermaneration or i respect of aoferrad ramunarasior ar severanse pay benefils are not reduees
0r noreaged by pAYments received under the plan. T12 plan is financed by the Emplayer ana
separate zccounling recond of benefts paid from the pan wil be ke by the Employcr. The
Empdayer will infore in wiiling, Hurman Resouioes Daevalapmert Canada, of any changes to the
plan within thamy 230} davs ater 2he effective date of change,

Darar'a! Logwe

1Al

ibl

=]

An ermpoyes who 5 3 paent and has been employed fo &t ekt thiteen (13) weeks before the
birth af a child or before the child cames Inta a paret's suztady, care and conlrol Tar the Tirst
tima, is ertilled 1o & thity-fee {350 week unpaid parental lzave (for the binh FMdharn and a
thirty-geyven [37) week unpaid pasanta lzave tor all other rew parants

A "Parent” includes a prreon wth whom g cnild is placed for ageption and g perszn who iz i1 &
el gtonship of s0me parrarnence with e perent of 112 child and who ntends 10 1ea; the child
as% thair civ.

The parental [2ave of ar amplovas who tskss 2 creagnansy leave mus! begin when the
pregnancy ¢nds unless the child hag not yoo coma ot the castody, carg ard cortral of 2 parsrt
fior the first tims.
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For emgslovess who o2 not wake a pregrancy leave, parental leave may begin no mara than
fifty-two (32 weesks after the day tne child is barn or comes ingg the custody, care and caontmal of
a parent for 1ha first Lime

)] &1 employes whi = entilled to 8 carantel leavs is "egu.réd I gve the Empeyer two (21 weaks'
writlan folse prior (o “he cammencenrent of the leave  If thoy do not gspe:zify whon the leave
will end, it wil be assum=ss that they wish to fake tha maxmmun leava,

]l An cnployee wno has given rotice 0 begin a parantal leave may change e notice o an
earier fae by grving at least tya (2) wa2k3' notice belgre the earlisr 2ats, af ig 3 ‘ater dats
giving beo $25 wocks notice bafare the lnave was 1= begir.

ifi [f the employen =tops wark berausc the chiid has arrived earher thar edpocled, the employee
has twa [2) woeks TTom that date to give the Employer witten 1ctice of their intens o taka me
parental leave.

During the pregnanceparentai leave, e employee shel cominug 1o accroe senice, seqlority, and
vacatioh creclts and the Emgloyar shall continee 0 maiman all health insurance preniums nosmally
ma ntaines by it on behaff ot the emploves sazject to the terms o the par-cular b=refit plan

YWhoH an amplowas retuns to wadk after pregnancyfparantal leave, the employse shail prowse the
Employer with at leas: twe (21 weeks' noting af her return 01 ~2furn from mate rmityiadaption l=ave, the
employag shall ke returned o her former dobies - the same desaitment and =t the same classification
and Fewailng wage -g'e and followng er ald shift retator. susect 10 1he axistence of suck dulieg in
the same degariment and the olc shift rotabion being availasle &t the time of her rgtum. Shauld these
condibens not be avadabie, placement o 2laseflgaisn, wage rate and shit retatian wlll be mads
pursuant to the Coliaclive Agrasment.

ARTICLE 24 — JURY [ WITNESS DUTY

24.M

If any ernzioyes s required i s2rye 85 & [UrSr 21 25 3 witness in a o’ or ciminai proreeding in & oo
af law she shal ngi Insge any pay becarse af such attendatce provided that e amaord ieceisd for
such senvice ar allendance is repa’d o the Emglove. Ths employes shal! produce proof of service
and adgncance anrd shail nobfy the Emcloyer immediately wpon her notficatiaon thal she shall B
reguired o atlend.

ARTICLE 25 - JOB POSTING

2501

All vacancies and rewly created jobs in the bargaining urit whigk the Employer decies 13 Al will be
posled for a petiod of five (5) days. If an emercency exists, that may naot allow for lhe above
procedure to be followed the inion Chaircerson will be so advised immediately, Suck postings shal
comian Sha ok title, current talary range., iocaton, pomary site (Waodstack Ingersoll. or Tlleonbu )
ard where applcacle, a oref dascnption of the dulieg and respongikilties. in addition the pogting sha:l
indicate those qualificatinns requirad by the Fmployar

Emplayees sha:l have the nghd o 5 d Suring such fve {8) day peoiad an amy suck vacancy or neaw job
created. Such vacanay or new jab creatad shal be filled fram the apglicaticns received zn the basis of
samority provided the senio- emplovee possesses the nevessany qualilications ars sxperience o
cerfeim the normal requiremeands of the job New fores wil be gxcluced from bidding untl s (6)
menth s fram their data of hire.
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25,03 Only when changing classifications wall tne soccessfn applicant be entitled o the follewing

25.04

25,03

2507

familiarization period. Within tweo (2} weskz (excluding orsrtstic?) o cormmencing wa'k in the
prvsiad posiiion or such langer perad &5 mey bs rubially agreed upon nowrting, proves unzatisfactory
of requests a rataen B their fermer pogtion, sha shalt be returned ta har forrmear posibicn (ar status o
e event the successful applicanl was on osayoff) without loss of senizhty.  An cmplaysas who
sLrczssfully commences wow In g posidron thal she has worked inwethin the pasl theea (3 years s not
ervitled 1z the above-notad famiiarizatior pernod

Sucoessial agplizante of the job bidzsing prazedure wil' pat 22 permilad t2 reapply for mors than one
other permanert pested ob in the welve [12) monthe afer the first (1% day .n the now poz:iticn This
provision shall notb apzy 1@ newly crealed posibons

If a full-fime amployes accepls 8 pan-tine vacancy wihile on an approved |leave of ansencs yader
Article 23 the charge of stazus from fulltime o part-time will become eflective on fie dale the
21 ployes refums o active employmeni,

If a pert-time employes acceps a fulldime oositicn while or an approved keave of absance under
Aabele 23, the rhange of slalus rom pad-tme to full-lire will become effeclive on the oate ths
employes returns t2 aclive amployment.

Fullime vacancies which arg not gexpectad to exceed thirty (30) calencar cays due to ilness, acsident
or lzaves of sbsenoa may be Nilled gl the siscretion of the E-nployer,  In §Iing such vacances,
gcualization of lke available hours will ba shared amersst all pat-time srplayees ir The crpartmen;
who are qual fied to perform Zhe work in queslion [ unable t2 5l the vacancy then the hoos sk all ha
shamed amongst all part-hme employaas in the Bargaining ik prior (6 corsidsing peopie oulsides te
bargaimng k.

Temocrary vacancies, due tg illness. accident, or leaves of absence, wrich are expected 1o ezcead
thirty (30} calendar dAays shall se posted in accordance wish this aricle, to allow all employass 19 zid
an sach vacancy, Upon corpeticn of the vacanoy and 1 cefum of the amployes, the successfol
app icart skalf return to har fermer pasition.

The sagpessiul applezant may ngl bld on another temparany vafangy due Lo odlness, accident or lesves
af ateance, unt’l 57e has returaed o nar former sasition by campleting tha vacancy, and the iyll-times
arcloyas has ratonad. The suocessful agsclicant most camplals the vacancy and will not be eligible
i bid on anolher lempo-ary yacancy unhl 1he employes returng andfon U oridginal temparary yacancy
1= complaled.  These emooywas wil no! bR prevenied from appiving for 3 permanent vacancy,
proviaed 25 C3 docs rot bar fhem.

In coder W be awarded z lemporary yacancy, appicants, including employess on mozifed dytics,
must meel the necessa’y qualfications and sxparignce o perform: the job m order to be considered

An erplayes on madmed cuties wil' not be awarded anothar job in her own classiiicatoen iF he
emplzyee cannot fultil the normal reguirements of $he job. 3usk an employes s enttled, nowewer, W
apply tor a vacancy in angikar flassifigalion At that ocint a1 2esessment will b5 undertaken if she can
do B jabowithout modificatict. iF sha ie alsa the mnst senor apg icant 21d can da the job withour
inedificaton b wl 1hen be awardad 1he [Emporary vagency.

For the purposss of s erfdicle e parties agree thaf 3 job chat is "swardss” i3 one which has been
affarad 1o an appheant and rot yel acsepted. Fmployses who are awarssd posibens may tum lhem
dawn wWitncut peaalty.
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A M"succezsful acplicard” means ar applicatt wno iz awarded & job 3nd who has accasad it The
amrpleyes may or may nol kava astualy started in the new poasitior to be deamed successiul.

508 Job Descrphizns

The Fmplayer sha’l make available o employees gn the occasian of theirr employmens;, or on reguest,
-nfasmation as 1o Lhe job descriphions for whic hey are presenly of may be amplayed The Linior
shall oe provided with cargaining wnit job dascriptionz as they are develooed.

ARTICLE 26- MINIMUM ALLOWANCE

26 1 Ermployees who repart far schedg ed work wthout being notiied e the contrary at least tea $2) houra
in advanae 'will ba guarantesd as leaat four {43 1aurs of work or, if 0o werk iz available, wall be paid for
zt least foar (41 howrs at the applicable rate. This shall nol apply in cases of a labour dispute,
ozt ons beyand tne control of the Employer, or inomases where seasonable efforts were made ta
sortact the emnplaoyes prior (o L1e cammencanent of the shift.

2602 Any amployed who is called back te perfarr wark 8l any Gma bebyeen one (1) hour sfa- she hag lef
wiars ard ong and aha half {1 ) houre before her nosmal slarting time. shall Bo patd a rinkitago of four
i4: hovrs gt time apd one half

258.03 Any ermployas who is called in to work as a replacerrent [or an abzent e nployee after tha! erployee's
shit has started and who complersd six (6 or more hours werk will Be paid for t1e Rl shift at he
apphcable rale,

ARTICLE 2¥ - BULLETIN BEOARD

271 The Emplever wll gravide, at a locabon in the Home deslgnaled by the Empevar. a bulletn board
each site for the cxclizive use of the Unicn on which bulletin board the Unize may post noticas Baving
to do with its official business only In additior, 8 second bol etin board ‘or the same purposes shall he
made available 1 the stafl lounge of e Woasdsack sile.

ARTICLE 28 - JOB SECURITY

26.0% Befome introduzing aay lechnological cnanges which will cauas the lawsff ar the reduction in houra
wirked of eny smployes . tha barszining anit e Erploya shall mobfy the Uran of ts intentian o
mtrocuce the chasges. Upon reguest frem the Uoion, the Employer futher agrons o mes; with Lthe
Lnion ond discuss the smanesed techrplog ca: changes gnd o consider seggestizns mace by the
Urinon of wiavs and maans of runiming the effect npon the smployees comcernesd

23,02 The Emplzyer 37all act caniract ous any work wusually performed by memberg Sf the bargainng wnit f
as a resut of sugh contracung ou! a Eayaff of &ry employvecs resdts fram such Gontreching Sl
conracting o to an Erployer who is organized and who will emplay e emzloyess of the barganing
unit who wouls athenwise be lzid <ff rs 0ol 2 brescn of this PrIvISIoN

28.03 Superviscrs and perscns outside the Bargaining amt zhall 1ot perforny wars normally pesfarmad by
members of tha bargzining urit exes st

‘Al N CASes 07 eMErgsncy;
ki when ‘nstructing other employsss;
) whor cerfoming expesimerial wak;
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vels wher regular @mploycas are nat avalanle gue 1c being late o work ¢ absen) frem wors, uniil
the Emplover ca1 find @ replacemeant employoo from within the bargaining unit:
[e] in ather zirgumstances, upoa sotaimrg corseai of tha Lo,

ARTICLE 29 - TRAKNSFERS

2831 Whan an employas transfers o is transferad (rer coe depatrwent or clasahicalion to ansther
depantmsrt or classification whenz the wage rate is eqgua’ to or i'gher ahe shall be paid al such rate sei
aut m the wage sshedule for suck dapartsent or clessification sa 1hat tha gmployes will not Ge earming
less money thaa prior to the transfer. If the wago rate 3 less than the wage rate of the transfermed
empHovss, 52 shall recenve Lhe coresponcing rale vertizaily 0 the new classification.

25.0¢  When an emowyas who is ransiared ¢ & higha classireatior has recant pasl eipensroe with the
cmplayer which is relevant 13 the higher categary, the Employer shall give the amployee crad't fa- all of
sLeh gzpsnence up to the makir o of thé higher rated jab.

ARTICLE 30 - CLASSI|FICATION ADJUSTMENT

3081 When Ine Employer eslabliches a1 raw classfication during the term of this Agreement, the Emplover
shall eslaklish Ihe rate of pay For the new classilicallan.

J5.02% Where the Unipn daagraes with the rale of pay 2stablished by the Emplaysr far the new classificaticn,
it rray file & fhaavanca pUrsLAnt o ha r evance procedure astatliched i the Collactiva Agreement.

Failng ~esollon dirrg the grievarce procedute. the figpute nay ce referred do srbitration for final
deterteation. The Scle Arbitzaler hearing tho dizpute shall seoct el tho rate establshad by the
Emp cyer a- that propese? by the Union. and shail make the selection o1 tha basis of the corrmunity of
:nterest shared by emzloyess @ sha nsw tlassificatior with ctter emplayess in the bargaining Lnit.

ARTICLE 31 - HEALTH AND SAFETY

21.01 Tre Employer and tha Unicr agree that they mutually desire o mainkamn s2anoarss of salzly and agaith
i1 the Hame in arder to Sdavant astdants, [mpury, and linese

31.57 Recognizing = resconsibiiess under the appicshle leqizlasior, the Employsr agrees to acoept as
merncers nf ils Accident Prevarlios, Health and Safety Comanittes three (3} representatives whose
o Ey dut'es arg in Woodskock, one (1) recresental ve whose priracy doties are in Ingessall and one
{7y representacve whase prmary Jduties are ir Tiflssrburn, to be selected or appointed by the Lnicn
Irom amangst employsas.

The carties will agree to the terms and cordifons as sed ous in the Health and Safety Committes's
Tormz ol Refaranaa

31.23. Sugh Committze shal wenlify potential dangers ans hazards, instituie means of improving healtk. and
safaty ciogrammes and recommend act ons [ be faken to impoove condilions relatsdl soosalely and
healtl.

J41.04 The Employer agicas itz cooperate reasanasly in peoviding necegsasy infarmation 0 enatle ha
Committes to fulfil. itz fungtions

31.06 Maetings shall ba held at least quanarly or mem freqaercly at the calb of 1he Chair il regquirad. Thee
Committee skall maintain minutes of all meetings aad make 11e sams syailable for review.
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Time off for such representative(s) to attend mestings of ine Sommilles in acoordance with the
foregning =hall be granted ard ary represarialivels) attending such meelings Suring thar -egularly
schedulad nowrs of work shall ret lose regular gamings as a resul’ of sach alendance.

Al ke ragaest af 1ne Joint Healh and Saicty Committes, a USNIFOR Mational Health amd Saioly
FRepozentative wiill be Allowed 19 altend Heath and Safely meslngs and to tour the workplace
acrompanied by a matagemenl rerber and & workes mamber of he Joint Mealth and Safety
Comirmilles,

The Emplayer racoghiEes the safoty concems of all statf and shall provide all anplovees whase work
reguires therr 3 wear proteclive sguipmert aecth suck necessary scuipment ard protective clothing as
determiner by the Fmployer  The Heallh and Safsty Sommittes may make iecommendalions an such
equiprrent and prelective clothing (e.q. gloves, lons sleeved gowns, maszks. googes: These shall oe
maiained and replaced, when necessary, at ibe Cmplovars 2xpense when delermined by Ehe
Emplzyver, YWhere {Fe commitea recammarss the weaar ng <f such protectes cothing and equ preant .
and tha Emesloyar implemarts the commitee s recomnendaticn, emplovess are o3 igaled to samply
witt such recommendations.

Effectiea July 1, 2009 emplsyees in ihe mantenance depatment arg el gikle for o boot allvwance of
F100 paid cn pressrtator of redeipls and wher pools are replaced wth the prior approval ot the
BOp DyYSR's manages.

Mational Dav of Mournirg

Eact year an Aprit 28™ ar 11:00 a.m.. onz {1) minuke of silcnez will be observed N1 merory of workers
killed or injured on the |chb,

Rasidants Having Serious infecifoLs Diseases

The Emplayer will make al dimecl cara emplaysss gware o° msides wha have sangus inteclious
disgasas (o tha axtant possibe within the framowark of applocacle fedaral and proancial preacy
legizlation The Emplaoyer wil advise worke s o° the proper procedares and proper precallions
necessary i deal with sach esdents’ cordilions. The direct care workere are ohhgatad 1o meiniain
sonlidanlialily n resgec: of this irformaticn.

Emplovees whg arg pot difect Sareg amxoyess wi| fe made awaae af spesidl procedurss requirsd ol
tham 1o deal with thess croumstances, The paties agies tha: t is imporant for all amgioyeos to
practice unirersal precAulions n &l circumstances. The Employer will rnsurz that all employees are
aware of the requ rement 1o praciice univessal 1 ecauhons.

(al The partics agree that abuse andfor Featening behaviour from res'dents to stalf mua: be
accrassed. The Emplaver suzoers an envirgnmeant i1 wncn #1a® are trested with dignty anc
respett  There will ba no backlash or relalalion ‘g- 1paging a camplant, ar pas sicatng inan
irvagtigation in good Faitk. Aguse or threatering behasour by esidents rmay i1clade, bol s not
limitsz to physical Aazuse psycholog’cal abuse, emotienal abuse and sexpal abuse. The parfies
urhar gagree that the Long Tam Gare enviranmeant sortaing rescontz who. thiough no taull of
“he:r s, cxihibit behaviours and actions that are unwelcoms to staff. The workplace 5 sols
around managing Fese Gaehavicwrs o 12 benel of ook the residends and the slaff.

(b} tis Aagread that when an amployas s faeod with atarse from 4 resicent il may be necessary for
that eanp owas o eave the thyealaming silaatian and immediaizly natify he- 2apervisor, who will
assa2s3 the siluaban and gese turthar direction. 1t is agreed tnat o employse will be obfigatsd to
wiark pne-pn-pne ot & satsfstory razllhen has heen rmachad.
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(el In the event that a residant <row(ngly cont nues with he hargssmant fol pwing 2 above
proceduna, fLrther actian will be ta<an whigh may [nelude the staff member being qgiven the
opportanity to walamarily transfer, without penally or lass af income, to & different work ara3a or
be Azgzigned a dilferent resident Whara the employes 15 nal salsfied with 1he intervention, the
employse may raise the mater with the Unil Chairperson, or designate. She, in tum, may
diszuas the matter with the Admunistratzrin an attempl b reach 8 matually agresable

reasohdl .

ARTICLE 32- UNIFORM ALLOWANCE

32.01

Whers the Employer requires an emplovee 1o wead g unifarm, 1he Conployor shall aither provide &
utform to the employee ar provide (o 2he emploves 3 unform sllowance, The decision concarning
whlsh of the shove 13 50 b proveaed s1all ke at the sola disgretion of the Employer.

YWhere the Employer decides ta srovide a Jaifomy it s1ail he selecied and abtsined oy the Enpcloyer
anid shAl! be of such style and e o a= may ba designaied by e Employear

Whers the Employer deodes o prowte an aflowance, effective January 1, 20° 7 (Ris allowance shall
L 2000 per calendar year ‘o full-lme amployees and 5200 par caigndar year ‘or oar-; me
erployees, pro-rabed from date o hire for the Brat calendar year, This allewance will be paid lwice a
year, in hMay and Mowvemzer for employses cusrently raceiving an income frem the Employer.
When the Employer decdes to provide an sllicwarce. tmay 2lso datermine the 2iyle ars texture o the
umfarrm @ k2 worn.

The colours to ke worn throughaut 1he Ledge wili be agroec vpon between -he Lnior Soanmittze ars
*ha Fmg-nyear

ARTICLE 33 - GENERAL

43.0n

3303

33.04

AN05

o ocieor approval of the Employer. an eamplayee who suscessfully compictes a cadrsa ralated = Rer
inh function skall be rembursed for one hund-ed percen: (1005%) of the tuition fees associatad with

SUCH mourse,

The: Ernpluyer witl ppowide the Urion wills an electrenic copy of the Colleclive Agresmeant am-digk for
orirding in boaxlet foom. The Unicn wil pay Falf the cast of prirding, to SE550.

Travel @lowancs — mileagye rate will be in accordance with Canada Bevenue Agency (CRA)
provisions and all future changes will be in accordance with these provisions.

N skall be e duly of each employas ta notly Fe Employer promptly of any shange of adZress, Ay
nod'ce rezuired of the Employer aFsll be deemea b0 Rave been gven, if forwardes by caaner ta Lhe
emaloyes at the |ast addrese af whles the Emplayer had notiee. The Emplsyer shall nghfy the Union of
any Jificaltios contacting an employoec,

Frployees shall gravide she amployer aiibh 2 pnmary #rd secondaty conlact phone number for 1he
purposs af cali-ing.  If the employee can 2al Se reached al th2 prmary or seconsary plone rumbers,
tre emaloyer will move to the next emplcyes in the rotationel seriarity st umcll an emgloyves is
conlazied and gciepis the shift. s the sale ratpaonsibility of thz amploves 13 keep the Emplayer
irformed of any changes to their primary andior gecondary contact phone aumbers.  Boalweesn tha
hours of 12:01 am and 7.00 am. {te Smployar will orly contact employses at the orimary nunber
prravided



ARTICLE 34 - RETROACTIVITY

Ja.0%

“he wage ‘necrease shall hae sffective Janpuary 1, 2019 or 3 retrcactive basis o employees in the
bargaining wnit for all pae hoos of emodoyment. Any new empoyes shall be enatled o0 3 pro rata
adjustrnient o than ramuneration frem the date of thair ermpleyrent. The Empleyar s1all be responzib e
to contact in wrting fwith 8 copy ta the Umiond at ibeir last knwn sddress, employees who have lef its
arpley, to advise tham af their anstlament 1 ary retroge] e wage adjusinant. Any amaloyes who has
terrminalea hes emplsyment prier bo the signing of this Agreemen; shall nave a persd of sixty (80 days
galy from e dare of the execulion of the 23 lective Agresrmert in whea te claim from the Emplayer
any acjustrment to the remereration. The amount 2f ret-oactive payment sha | be temized and showe
separately and shall be psid witkin twa (21 cay senizds [bi-weekly] of the Emplsyer being notified of the
—=kficaticn'arhitration award.

Shoold ths Empover pay the relrozclwity at a time grealer (han tawn (7)) pay periods [bivaeakly),
interast on the refraactive pavmenl, calculated 4t the Ban< of Canas'a rale in efleet al the and of the
bwo (2] pay pericds. ghall be paid effective Ffrom that cate.

ARTICLE 36 - WAGES

45.01

Ja.02

35.03

'‘“Wages shall be paid on an hooutly basis of pav. Wagas shal b2 as et out in Schedulz "A", which
schedule 19 berehy made a pat a3 this Adgasment,

For the pumpaose of catulzting a1y Eensfit under this Agreemen: to whea the smployee iz antitled, 72
recular straicht jime rate al pay s that prescribed .o Schedule “8" La his Saollec!lve dyresmeant

Crrars on Paychegass

wihera the Emplayar makes 3n enor o 21 emplayes's pay cheque, such that the employas’s pay iz
reduced by gt least one Aundred dollars (F100.00F and the emploves so refuesis. the Employer shsll
comect the emror within three {3} husiness days of the 2ror oeing brooght e the atleniion of e
Acdrrur istratar.

VWhers the Emplayer makes an giror on 2n gmployaa’s pay ciegue 19al rgsllis noan oyerpaymenl, he
pvepayrrent will be reccuped on the pay fallowing Lhe advice o 178 amplopea of ihe owvergaymend
previded the error does not exceed wenby-five doliars (52500 Errcrs in ezcegs of twenty-five dallars
(525.040) will be repad ws accardance with 3 repayment agresmant rescasd bebween the Emplayer, e
emplayes and the Uuon. Such agrecment will nod be unreascnably wihheld oy any of the paties
reoved.

ARTICLE 36 —DIGHITY IN THE WORKELACE

36 01

36.02

The Crglover and 1he Union agres thal they will adhe:e 1o thes oclicy which endarses the right of every
employes bo wors in 3 werplace ree fiom haressmen: dus o raca, ansesiry, place af gngin, colay-.
athrle orign, eivzanskug, religion, croed, sox, sexual sriemcahon, age, record of affenscs, marital slatis.
Tamily stazus, dizability, gender ‘centity cr gender expressicn, 2r position with 1he cganization  Ww'here
suCh f2rm is defined in the | o Rigits Cooe, it shall bear thal meamng.

Tra Employzr ard UNIFOR arz commtted @ providing a Farassment free wokplace  Harassment 1s
defned ae 2 “pourse of vexations commal ar condust that 12 known o sught reasanably b be knows
to be Lrwelcome, that denies: individua® dighty and respect on the basis of the prok bitad groundsg as
glaled abave and the Onlario Human Rights Code. Al amployvees are expacted to rea’ others with
coyuresy ang consideralion and ta disourage harassment
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AE.03 Wnere therg is a comzizing or involvemeant of 3 Union member reqgarding harassrent, al mamber

36 0

J6 05

shall have the rigat o complain w8 UNIFOR or maragemenl represeniative, who wi| immediaiely
Uadertake a jocint investigalion with a UNIFOR Representaive, to te idenlified Ly ‘he LUNIFOR,
Following ihe procesures it the Weoogingtord Lodge YWorkplace Harasemert Preventizn Folicy, Policy
Mo, 1268, dated Marcn, 2004

wopies of the above-naled policy shall 2e given to each employes ars sny changes o the abova-noded
cohsy sha'l be mada in eorsullation with the IWNIFOR

7 support of praviding and mainta‘ning an envranmert fraa of harassment, the Erplover and the
UNIFOR will ensurs tha' all staff memiers. volunteers and persana witn practicing prive.eges in the
fagility are aware that harasemeant, including selual harassment, r the workplace, is an offence under
& lgw. Thiz wil” be done through iraining and such other means appropriate to achiswe awaanoess,

ARTICLE 37 - DISCIFLINARY ACTICN — VIOLENCE AGAINST WOMEN

371

The Emplayer and he Union nate the riging incidenos of vinlerce or abuse, notably wiolonss sogainst
women, and how th's may aect the employes's aitendance or performancs at work

The Crployer agrees that where there is venfication from recognized professionals (doctor, l2wyer,
crofessional counsellas prov.ded o the Emplover, a1 eployes who 5 subject 12 abuse ar vialenze will
qai e disgipined wettoul firs: giving full sassidergisn to the circumzstarces suridnding the incifent
Sdzh Aformation will ze treoted e a confidertial mannar by the Evployar and the Union unless

requ red by law 1o be predioced

IV is Turthe: adgeacd that should a full time e playes be assanl frem wor< as a resd 't af abusea ar
viclerze and provides adeguaia wenfigatizn from recognized crotessianals, she will receive pay fam
the ties! gay of absencs.

ARTICLE 38 - PROTOCOL FOR MA.IOR CHANGES [N SCHEDLULE

ag.01

(ap An Employer Comntittes of no more than three (3) members will meet with a Unian Sub-
Committes of rd maore than three {3) merbers to rece va input irtg Ihe paramreters for
ponzidaralion in crafting naw schaduss  'he Umgn Sub-Comruttes wil me uhe the Unier
—hairperson or designate, the Clencal Aide ara analner representasive selocted oy the Dmcn
from the decartrent wheg the schedule change is ocournng

ibj "Where the cranaes alfacl moa tkan one Nepatmant tha Emploeyer Comrmttes will mesi witt:
cach Umicn Sub-Comimnitkes separataly as regquired ard agreed. The third member af the L
Sub-Comriittes will change &5 tha Department changes

] The Deparimrent for e purpose of s letter will be
EPH
P
[igta-y
Fiousekeeping/Laundry
Ieainenarve
Actimvation

(d) Modl:ing pravents the parties from holding jorrt mestings i1 which case the size of e L-ion
oLl Commities wouls expand 0 allow paticization <f the Decartmental Representativoes
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(e} Subsequent o the meetingis) sat out in (&) above, management shall draft schedulas that will
attempt to incorporate the input received at the meeting(s).

(f) 2nce drafted, a meeting will be convened and the schedules will be shared with the Union Sub-
Committee(s) for final input.

(a) Thera will be a period of two (2) weeks after the meating set out in (f) to allow for further
opportunity for written input by the Union Sub-Committesis)

(h)  Following this process, the schedules shall be revised to the extent possible considering the
input received and an implementation date for the new schedule{s) will be sat by the Emplayer.

ARTICLE 39 —- DURATION

39.01 The Collective Agreement shall become effective as of January 1, 2019 and shall continue in force
until December 31, 2021,

35.02 Motice of desire to terminate or amend this Collective Agreement shall be given by either party to the
other in writing not more than three (3) months prior to its expiry date

DATED at Woodstock, Ontario thig day of , 2019

THE COUNTY OF OXFORD UNIFOR
(WOODINGFORD LODGE)
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LETTER OF UNDERSTANDING

BE TWEEN

THE COUNTY OF OXFORD
WOoODINGFORD LODGE

AND

LUNIFOR
LOCAL 636

Influenza Yaccinations

Tre partles agres that influenza vaczingtone may be bonefcal for residens and employons. Dpon 3
recorirnendafion pertaining to s faciity or a epeciical’y desigrated areals) thareof Fom the Madical Gificer o
Haalh o i1 sompiance with apphcate provinsial lecislalon, the fnllzesnng cokes will apeey.

(al

Crployess shall. aubjec: t the following, be required to be annaally vacoinaked for nfdvenza.

b The Emplayer will offer the influenza waccination to all en playees dudng working bours free of charge. In

()

(d)

e}

if]

[z}

addition employess will 52 provided wilh ncrmation. including nsks and side effects. rega~ding the
vaccirg. IF the emplovse wizhes o receve lho influenza waccing from theie altending chysician  the
Empfsyer requosts whtten documentaticn to be submitted az proof that the influenzz vaccination kas been
reechved.

~he Employer recagmisos that employeas have the right to refuse any recuired vaccinalion or radically
approved amiviral medicalion

If an employse rsfuses & 1ake the vaccing or the medically approved antiviral medication requares
cnder thie provizior, except tor medica! or religicus meazons, at the employer's discretion, she may
althar ce scheduled to work in an unaffccted home or home area or pacsd 41 an vnpaid leave of
absence during any inflirgnza outhreszk i1 the Herme: mntil such firme as the am cloyes 1= Eleared bo retgrn to
worhk o acca danee weth {f; 07 e pulbroak s delamired o be over by the Medical Officer of Ssalth ar the
local ~ublic Health Ui, Employvees in such & case may access ther vacation bans, i bging understood
that the smployee 18 resporsills to return to wask wher reca:led without delay

I a1 employes refuses o ke the vaceine hecalse it is medically cortro indicated, ar due to nolig cus
grounds, ard where a medira cedificate s providad to o his efect, she will be reassigned doring the
ailbreak periad, afer discussion with the Urion, wnless reassignment s not possible, in which case the
canployae will be poid.  Sach reassigrment will not adversely impact the scheduled hours of ohser

emplovses

i* ig the expectasion of ths Employer that the employes wio declnas the rfl.enza vacoime will take the
redically spproved andivral medicalion prior b reforning 1S oeeork dunrey & m' eanza outbreas. (Aoooid ra
ta Pubil = Flealla, she antiviral may be ingestea and the employves iz clear to returm toowork immediataly y If
tne empioyee declines to receve the madically approved srtivirgl far cther than medically cortra-indicsted
ar religicles orounds the erigloyes 1§ expaectad 10 call tha Employer ara infore thgir inrmediale sogeasar
of thair Cecision. The emaioyee will retur to work upzn being notified by he Employer nat the outbraak is
ova’, The employes will be returped to ner nermaly scheduled shifl and Aricle 13 08 walf not apply

If the employee provides a madical certificate that indlgates that the vaccine is medically contra-
indicated, the Smploye- will gay the costs of the antiviral medicatlon.
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(h) The Employer agrees that if an employee gets sick as a result of the vaccination, she may apply for WSIE.

(Il The Employer requires that employees submit proof of one of the following:

s they have received the influenza vaccination
¢ they have a prescription for anfiviral medication
they have medical documentation stating the vaccine is medically contra-indicated,

or
= that the employee refuses the vaccination and antiviral medications

This proof must be submitted by November 15% each year. If such proof is not submitted, the
employee will be suspended without pay until such documentation is provided.

SIGNED this ____ day of , 2018
THE COUNTY OF CXFORD LINIFOR

(WOODINGFORD LODGE) LOCAL

x‘-’%’&u "_}9\&\.‘-3:{-—

\




LETTER OF UNDERSTANDING

BETWEEN

THE COUNTY OF OXFORD
WOODINGFORD LODGE

AND

UNIFOR
LOCAL 836

Benefits = Early Retirement
Should benefit coverage for early retirees be negotiated elsewhere in the County during the term of this

Collesctive Agresmaent, the parties agree to meat 1o dizcuss the application of the benefit coverage to members
of the bargaining unit.

SIGNED this ___ day of , 2019

THE COUNTY OF OXFORD UNIFOR
(WOODINGFORD LODGE) 3

f_:er.ut Skl
L
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LETTER OF UNDERSTANDING
BETWEEN

THE COUNTY OF OXFORD COUNTY

-AMND-

UNIFOR
LOCAL 836

Students

The Emplayer will hire [insart agreed to number] students — [] in the nursing department, [] in the dietary
dgepartment; [] in the [department].

The use of students will not take hours away from full ime er par time amployees.
Students will not be given call-ins before seniority employees are offered the call-in shifts
Students will not be scheduled more than par-time empioyeas.

Students will be employed from May through to September. This perod could be extended by mutual
agreemant if required.

SIGMNED this ____ day of 2019

THE COUNTY OF OXFORD UMIFOR

(WOODINGFORD LODGE) LOCAL B3
S

J@_J@QM ek -.r'f’q,u;a Do decdid
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LETTER OF UNDERSTANDING

BETWEEN

THE COUNTY OF OXFORD
WOODINGFORD LODGE

AND

UNIFOR
LOCAL 636

Women's Advocate Language

The company will recognize a women's advocate to be selected by the Union Commities. The advocate may
consull with employees and managemen! 1o discuss issues thal may be raised and may refer employees fo
community agencies and resources as appropriate. The advocate will act in an advisary capacity and will not
have suthaority to file grievances. In the conduct of their duties as a women's advocate, the employee will be
gubject to the provisions herain that govem the Union Committea and Union Reprasemtatives in the conduct of
their duties and will generally operate in a manner so0 as o minimize disruption fo the work place. The
Employer agrees to pay lost wages and benefits to the women's advocate to take UNIFOR Women's advocate
training and bil the Union for thesa costs.

SIGNED this _____ day of , 2019

THE COUNTY OF OXFORD UNIFOR
iWDﬂDING FORD LODGE)

—me S
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LETTER OF UNDERSTANDING
BETWEEN

THE COUNTY OF OXFORD
WOODINGFORD LODGE

AND

UNIFOR
LOCAL 636

Pay Equity Maintenance

The parties agree to conduct the monetary component of the pay equity maintenance exercise within one
(1) year of the date of ratificaticn of each agreement. In addition, updating job evaluation questionnaires
as part of the pay equity maintenance exercise will be completed within one (1) year of the date of
ratification of every other collective agreement.

SIGNED this ___ day aof , 2019
THE COUNTY OF OXFORD UNIFOR
(WOODINGFORD LODGE) LOCAL 636
g
.h_i./L'?“rw% e o4
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LETTER OF UNDERSTANDING

BETWEEN

THE COUNTY OF OXFORD
WOODINGFORD LODGE

AND

UNIFOR
LOCAL 636

Hairdresser Contracting Out

The Union agrees to allow the Employer to gradually phase cut the Hairdressing from the Bargaining Linit
During the phase out period i is expectad that vacant hairdresser hours will be replaced by other parsons
employed as hairdressers in the bargaining unit (as of October 3, 2008) to the gxtent thal such parson(s) are
willing to work the shifis offered. The total hours lost from this service will go to the Activation Department
The Employer agrees that this will be done by not replacing the Hairdressers as they retire, quit or are
terminated and whose position is not reinstated through the grievance procedure. Tha Employer alse agrees
that any outside confractor hired to provide hairdressing services ‘will nol take hours away from the employeas
currently performing this work. |n addition hours created due to absence, vacation, efc. will be distributed first
to other persons in the bargaining unit employed as hairdressers

SIGMED this ___ day of 2019
THE COUNTY OF OXFORD UNIFOR
{(WOODINGFORD LODGE) LOCAL
e .
=. L/erul el
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LETTER OF UNDERSTANDING

BETWEEN

THE COUNTY OF OXFORD
WOODINGFORD LODGE

AND

UNIFOR
LOCAL 636

1 in 4 Weekend Line Schedule

A specified number of full-time employees in each deparment will not be scheduled to work more than one
(1) weekend in four (4}, without their consent. The number of full-time employess in each Department that will
be eligible for the one (1) in four (4) weekend schedule will be:

RPN -5

FS¥Y - 12

Dietary - 3
Housakeaping/Laundry - 2
Maintenance - 1
Activation - 2

Effective upon mutual ratification, a full-time amployee working in this line schedule will not be permitted
to take vacation or statutory holidays on a scheduled weekend and must work a minimum of 12
weekends per year. Employees are permitted to do a mutual exchange of shifts (only weekend for
weekend) which has been requesiad and approved in accordance with Article 13.09,

SIGNED this day of C2019
THE COUNTY OF QXFORD UNIFOR
(WOODINGFORD LODGE) LOCA &

| )14%&1 Sl -




LETTER OF UNDERSTANDING
BETWEEN

THE COUNTY OF OXFORD
WOODINGFORD LODGE

AND

UNIFOR
LOCAL 636

Temporary Incréase in Hours for Part-Time Staff During Summer

The parties agree to a specififed number of part time staff during the summer timeframe, as per the
following:

A specified number of part time staff will be given the opportunity to be scheduled additional hours
during the summer months. In order to coincide with pay periods, the dates will be approximately the
last week of June through to the first week of September. The hours scheduled for this timeframe will
be a minimum of 64 hours per pay period but could be up to 80 hours per pay period.

Part time staff will apply for the posting in order to be considered for the additional hours. In order to
be a successful candidate the applicant|s) must meet the necessary qualifications and experience to
perform the job without orientation, be committed to the full period of time (approved vacation will be
honoured) and have the seniority required to acquire the position.

These additional hours may require the individual to work on multiple home areas, all three shifts, and
in all three sites.

The minimum number of positions available are as follows:
*+ 4 PSW's
« 1 Housekeeping/Laundry Aide

SIGNED this oay of , 2019
THE COUNTY OF OXFORD UNIFOR
(WOODINGFORD LODGE) LOCAL

WA U
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LETTER OF UNDERSTANDING

GLTWEEM

THE COUMNTY QF GXFORD
WOORINGEFORD LODGE

AND

LNIFOR
LOCAL 636

Part Time Minlmom Guararnbeed Hours

The parties agree to the following minimum guaranteed hours positions.

Mirimum guaranitced hours for PSW's per pay period shall ba as follows:
48 hours — & positions in Wooadstock, 1 in Tilleonburg, T 0 Ingersodl
40 howrg — 12 positlons in Woodsiock, 2 10 Tillsonburg, 2 in Ingarsaoll

Minimum guaranteed hours {ior Housekeeping/Laundry per pay period shall be as follows:
48 haurs —1 position
4} hours = 1 position

Minimum guaranteed hours for Cool/FSW per pay penad shall Be as follews:
40 hours — 1 pasition

The parties egree that the mmlmum gqueranteed hours will be 48 or 40 per pay a2 outlincd abava:
however, employees holding these positions may be scheduled additional hours and will bea
stheduled {o work ovory other weakend,

The guaranlesd howres will be granted by seniority. and a bidding precess will 1ake place to determine
who fills the positions outlinad above.

The remaining shifts will be scheduled equitably amorg the remaining part time staff by senlority.
The employer commits to posting 2 vacant guaranteed minimam hours positlon for longer term
absences, such as a maternity [eave. Should an employes who occupies one of the guaranteed hours

go on a short term absence, their nours will be put back Inte the pool ko be schadulad squitably
amaong remalning part tme staff.

SIGHNED thas aayaof , 24




THE COUNTY OF OXFORD
(WOODINGFORD LODGE)

; Mg St
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| %
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LOCAL
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BETWEEN
THE COUNTY OF OXFORD
WOODINGFORD LODGE
AND
UNIFOR
LOCAL 638

Weekend On-Call Trial

Following mutual ratification, the parties agree to meet to develop a weekend on-call trial process for
part-time PSW's,

SIGMED this ___ day of 2018
THE COUNTY OF QOXFORD LNIFOR
(WQODINGFORD LODGE) LO

27 ﬁ,;:-ﬂ.fy‘é—_._
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LETTER OF UNDERSTANDING
BETWEEN

THE COUNTY OF OXFORD
WOODINGFORD LODGE

AND
UNIFOR
LOCAL E36
Mutual Exchange of Shifts Trial

Effective upon mutual ratification, written requests for mutual exchange of shifts must be made
twenty-four (24) hours prior to the shift to the Department Head or designate, whose authorization
shall not be unreasonably withheld.

The employees are responsible to ensure that their exchange meets the requirements of the collective
agreement and the shift dates and times are accurate.

If an employee fails to report for a shift as a result of a shift exchange, the progressive discipline
process will commence at a written warning.

Beginning at the third (3™) sentence, the balance of clause 13.09 (c) remains status guo.
The amployer and union will meat 6 months following mutual ratification to determine whether or not

this letter of understanding remains feasible. Consideration will be given to the number of errors
made on shift exchange forms and subsequent negative impacts during this time frame.

SIGNED this __ day of , 2019

THE COUNTY OF OXFORD UNIFOR
(WOODINGFORD LODGE) /
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Schedule B - Benefits - Sun Life Policy 53430

Class CG - Woodingiord Lodge - UNIFDR Local 836

LIFE INSLIRANCE
Bargfit grmcunt

1.5 w arnual earings

Maximumr F200.C00

Men Evidence Mazimur 202,000

Feduston 0% &t age 4%
Termination age Ayge PO or ret remenl
ADED

Benalil arnoul Equal la Life
WaRmum F200.300

Termralon age
ODERFENDANT LIFE
Bar.e4t arsunt
Termination ags

Age 71 or relirerren|

Spou=ae 55,000 CRild 22,500
Agz 70 ar retirermen:

LONG TERM DISABILITY
Egngfit Amraunt

Kak mLm

Non Swicarize Maxirnum
Eliminatian Forixl

Eax mum Boenellt Pericd

Crefinilkr: of Disability

Tenrination age

5% of momhby egrnings

=65.J00

=6, JC0

118 ddws

[a43]

24 meonthg can eomupsinn, herzefier any ocoupalion

Eznl ar of ratirernant o 049 335 wws L ahrinalion
Fericad

EXTENDED HEALTH CARE
Licuclblre:

Fainbursermenrl

Cverzll Masomenn

Wanting Peerod

Cwverage Dependent
Terrrt Inaticn age

Ml
G0
alirriten:

Mo waiting parod of EMC, Energency Traven & Cantal;
3 roaths of conbinacus eraplaymen;

Lader ege 21, until U eyges of 26 Foll-imra studert
FelraTanl

Wigion Cane
Evye Exam natans

[Hosmial
Chicnz Garg

- M Card

- Capped Dispansing ~ee
- Deductible

- Cn-payment

F375 per 17 months ances the zge of “8 24 montha
vzt the age & 18

1 par beraht y2g-

A,

160 days

Legally requiring & prascripsion
e
I10.0C per Rx

MEs
Mis



- Ferikty Lrugs

- Smokirg Cessaticn

- Anti-ohesiby

-Ereclile Dysfunction
Privata Duty Mursinc
Shirop-acic-

- [rarLibife
Ostoopalh
PrgialstCrropadisl
Yatmpstn
Soeech Therapy
MzychalogizyMaveh ansl
Priesiatheranis:
Massage
Orlhapasdic Zheas o Bools
2 Jstar-Moulced Orthol e
Hiarmg Aids
Ambul@nse
Medieal Euyuia. & Supples

TEAYEL
Benefil Mz ans
Trp Duration

Conred

fiA

MiA

Beia,

%56 .CO0 pe- calendar year

F25 pe- visit to A max of 3350 par celendar yerr
Mone

T15 par vesik 16 & nax of $3540 per zakendar yea:
313 per visit oz max oF 3350 prer colendar veor
313 per gt lo a mas of 3381 per calerdar year
315 per vtatt b o max of 3380 per calerdaryea-
130 per wizt b & vax of 3350 per zatzndar yem”
5400 pear e endas yaar

325 per visil kg & max ol 3350 pe- calenca- year
FI00 pa; calendar year

$500 per calendar yua

Fr00 par GO rearifs

Covored

Cowarag for Lheraoeutlc use

21.C04,000
£ Daps

ODENTAL

EBeneft

Creductits
Maximumn

DA, Fag Zohedl e
Fezal Traqueacy
lerrminaton age

Hasiz & Prevenlatlya Saraces-100%, Orhgoanhcs -
B

k1

Foge: - L irled, Crthedenbies S0 304 lifrzira ma
cumert

Oncs sy B rnonit s

“ohroment

Far Jurther details refer o1 bene’its boaklet or the anling hencfits -hrougn IFe insurancs pravicder s welise
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